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DISCRIMINATION PROHIBITED--No person in’the United States shall, SRR *
on the ground of race, color, or national origin, be excluded .

from participation in, be génied the benefits of, or be subjected

to discrimination. under any program or activity receiving Federal

financial .assistance, or be so treateq on the basis of sex under

most educ¥tion programs or activities receiving Federal assistance.
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"'? o - WOMEN’S EDUCATIONAL EQUITY ACT PROGRAM( P
' ~ " Introduction
. . ' | . N .
The.Women's Educational Equity Act represents a significant Congressional
-effort to confront the massive problems ot sexism in American education,
- manifested in a variety of discriminatory attitudes, ‘stereotypes and
. practices. While Title IX of the Education Amendments of 1972 prohibits
sex discrimination in Federal assisted educational programs, the Women's
Educational Equity Act (WEEA) was enacted to provide programmatic support
+, for positive efforts to ensure sex equity.  During its.first four years,
—P"f——~~"thg~wEEA“Erogramwhas"awarded_grants“andhcontracts_tO"deveTop“materTaTS“““ """"""""" —
. and model programs designed to assist in the achievement of educational

-equity for girls and women of various racial/ethnic, age, regional, and
" socioeconomic groups. . ’

v ~ . .
Legislative History : . N

.'The Women's Educational Equity Act was enacted in 1974 as part of the . \i
Special Projects Act of the Educational ‘Amendments of 1974 (P.L. 93-380).

The sponsors of .the legislation, former Represéntative Patsy T. Mink and
Vice President Walter F; Mondale, recognized the need for legislation
’pesigned to promote educational equity for women ind girls. The first
section of the Act, which describes its purpose, dtates that: "The
Congress finds and declares that educational programs in the United States, “\
as presently conducted, are frequently inequitable as such programs relate
to women and frequently Timit the full garticipation of all individuals in
American society....It is the purpose of this part to provide educational -
equity for womeq.in the United States." . .
In order te achieve its goal, the Women's Educational Equity Act
authorized the Office of Education tos provide grants and confracts for.
. developmental, demonstration, and dissemination projects of national,
I statewide, or general significance. A program of small grants, not to
: exceed $15,000 each, was .established to support innovative approaches to
the achievement o educational equity for women. The Women's Educationa?
Equ\fy Act includes six specifically authorized activities:

1)  the.development and evaluation of curricula, textbooks, and other
educational materials; . .
2)  model pregervice and inservice training programs for educational
L personnel; C
3; . research and déVe]ogment act¥vities; . |
4) “guidance and counseting activities, including the development of
nondiscriminatory tests; = - '
5) educational-activities to increase opportunities for adult Worien,
including continuing educational activities and programs for 9
| underemployed and unemployed women; and, . - , '
6). expansion and improvement of.educational programs and acétivities for
women in vocational education, career education, physical education,
( and educational administration. :

rd . . . 3 ‘ )
. - . .
[y ) - . - . L




. - The Women's. Educational Act also created the NationalwAdvjsg?y”Councjl . .
on Women's Educational Programs, with seventeen members who are appointed - ¥
by -the President and confirmed by the Senate. These women and men are o
broadly representative of the general public, imcluding persons frow
various racial/ethnic minority grdlips, geographical regions, and age
?roups; Members, many.of whom, are educators, are experienced in addressing

ssues of women's rights within education and are knowledgeable of various

concernsfrelating to the status- of women fn-American society generally.
Three ex-officio members also serve on the Coungil, including the Chatr
of the U.S. Commission on Civil Rights, the Director of the Women's °

. Bureau of the Department of Labor, and the Director of -the Women's '

~—————;;—Aet4en—Pregram—oﬁ—thé—Depantment—of;Hoa;th,_Education,_and_uelgnre: ‘ -

. Ihe-origihal-women's\Educational_Equity Act of 1974 expired in 1978; the '
Act was reauthorized by .the Congress of 1978 as T{tle IX, Part C of the
Elementary and Secondary Education Act (Education Amendments of 1978).

The reauthorized Act establishdd a new, second program in addition to
the original pro?ram described above. This new program will provide grants
for projects of local significance to assist individual school districts

. and other institutions .in their attempts to meet the requirements of - .
Title IX of the Education Amendments of 1972. This activity is dependent
howe‘er, upon the amount of the appropriatian for WEEA. ‘ :

The reauthorized Act received an increased authorization of $80 million.
The first $15 million appropriated will conttnue the original dtscretionary
grant program of demonstration projects of national, general, or statewide
significance: SA11 funds approprijated in excess of $15 million will
implement the few, second program of grants for projects of local .
significance; this second program has not been funded for FY 1980. .

\ 4 . [

Priorities

'The reauthorized Act requires the Program to establish priorities for
funding for thecoriginal program of demonstration projects, beginning
with Fiscal Year 1980. The following priorities hdve been established
and are described in the WEEA Program's final regulations, published
in the FEDERAL REGISTER in January, 1980: ) .

Model prpjects on educational equity for. racial and'eﬁﬁnicfminority
women and girls; ) - ) _
3; Model projects on educational equity for disabled women and girls;
4) Modeli projects to influence leaders in educational policy and
5)

o '1; Model -projects on Title IX compliance;
2

-

administration; and, -
Model projects to eliminate persistent barriers to eaucational

« equity for women.

£ . ’ A
-
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‘Application Review and Grant Award Process ' " ... . ..

.+ A11 applications are revi;ewéd*accordfng to the "Discretionary

~ Adm

ant
Ero?ram Review and Administration Protedures," of the HEW GraﬁpL
nistration Manua] Each application is reviewed by a Eane1 of three
expert consultanis, with experience and expertise in addressing issues of

. sex equity in education. The panelists rate each application on the

/

— 1 Yevels of education, represents a vartety of stratagies and deltivery

criteria contained in the WEEAP regulation. The panel's total average
score, with supporting comments, is one of. the determinants for making

an award. <In addition, the WEEAP Staff catefully reviews all proposals
which meet the application criteria and develo?s a final slate.of projects
to be fundefl; this slate, to the extent ‘possible, collectively addresses

systems, and reflects demographic and geographic diversity. The WEEA
Program makes particular efforts to ensure that.projects addressing the
unique needs of racial/ethnic minority women, wyrd1 women, and low-income

women, are funded. \

The WEEA Program received a very large n ber of applications in Fiscal
.Year 1979} therefore, fewer than 10 pep€ent of the total number of
applications received grantgmb We belfeve that these 27 small grants
and 31 general grants, in combinatipn with 16 continuation grants,

cwill successﬁully achieve WEEAP goa s. Indeed, these projects,
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Statistical summaries-are pre;énted'tn\%hts report to highlight prdgram
efforts for Fiscal Year 1979. - Data include an. analysis of: applications
received and grants awarded in-terms of the following factors: -. . )

.. distribution by HEW region of number and.amount, level of education,
‘type of applicant, major target groups, special population groups,
type of grant activity and special acadenic areas. .

‘A total of 125 applications for small grants and'gyngabplications_for
general and continuation grants were received in Fiscal Year 1979. Of
these,27 small, grants and 47 general and continuation grants were awarded.
Small grant funq%ﬂgnrequests totaled $1,675,840 of which $376,958 were

. awarded. ~-Genera d continuation funding requests-totaled $56,127,801
of which $5,295,110 were awarded. - - 8

A11 percentages have.been rounded and therefore totals do not always

- equal 100 percent. This applies tofall tables in this repgs;._
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o TABLE T DISTRIBUTION.OF SMALL APPLICATIONS RECEIVED .
| . AND GRANTS AWARDED BY HEW REGION ~ * '~ -
" " “Fiscal Year 1979 "
N i ‘
T o Y v * - t
. HEW Applicatiens ' . Awards ‘Amount, Amgtnt .
~ 'Region - No. - % No. L "Requested -  Awarded
1 C 16 13 2 77 .s 209,828° § 29,685
I, 613 - 5 19 209';0? DRV
SR 3 B W8 6 22 ‘242,636 88,130
_ ) . . g - o T, ' .
NS .9 7 3. N © 131,466 - 44,030 -
S o . \ . |
' 'f v 28 227 5 19° 77 392,200 © 72,286
Vi 6 5. 3 1 T 83,560 40,197
i . 4 03 14 55,543 14,604
| VIII .71 6 Cp @ 95,0690 h D
' Ix - - - 18 14 1. 4 . 228,693 - 14,743
X 3 2 o 1V 4 21,826 - - 8,766
< ToTAL 128 99% . 27 101 T $1,675,840  § 376,958
Table. I shows the regional distribution ‘ofr small grants by
L number of applications, number of grants awarded, dollar .
ﬁ amount requested, -and dollar amount rec ived. -Region V _ L]
) ‘accounted’ for the highest number of applications with 28,
followed by Regions III and IX with 18 each and -Regions I and II
with.16 each. .Regions III, II, and ¥ received the most awards.
with 65 5, and 5 respectively, o L
. )
s | | .
L - y 10
S \ o .
‘ B . 1g ,
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.~ -TABLE II - DISTRIBUTIQN OF GENERAL AND CONTINUATION
. ;o APPLICATIONS RECEIVED AND GRANTS AWARDED
- BY HEW REGION
. Fiscal Year 1979 . .
- o S Y B
A : : -
HEW  Applications ~ Awards Amount - "Amount
Region No. % «  No. 4 Requested Awarded
.\ - ) N _ , -
7‘____1_ e 3_]__________6_____._’_‘______'____g______________-_ g________:_ """35"2146.8?]?22—' S SN S -
Ir . .95 18 6 11 1,200,783 ', 515,859
T I .67 13 o’ 2 . 7,245,399 1,290,245
’ - ~» - N . S )
v C77 s 1 15 8,997,234 800,084
v e 2- 81 6,819,190 7695102
VI 43 8 9 3,789,597 356,165
VIl 25 5 2 4 . 2,806,098 . 241,315
VITI 3# "6, 2. 4 3,302,588 261,
. . ' . .
IX a3 77 15 6,668,980 - 813,735
, X 23 4 .2 4 2,586,810 . 206,715
- TOTAL 530 1005 47 100%. $66§127,801 .+ $5,295,110
. x ' |

‘ .Tab]e I shows the regional distribution\of the number of
applications, the number of grantsawarded, ‘the dollar |

. amount requested, and the dollar amount receiued for
general and continyation grants. Region II agéounted for
the most applications with 95, followed by Region IV with
.77 and Region IX with.71. Region IIl received the most

. swards with IOfoJlowed by Region Y w1th 8. - .
’v 1 Y
.- ; -~
~ oo
. < . e
' 15
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TABLE 11  DISTRIBUTION BY LEVEL OF EDUCATION .
SMALL. GRANTS, GENERAL AND CONTINUATION GRANTS -

Fiscal Year 1979

-

Small ' " General and : -TOfAL .

Level of Education Grants Continuation
. T " .Grants

CPreschool 2 i A S
 Elementary -3, A '5:'_

Secén;ary . N 4 7 ~‘_ , 1} ‘

Elementary/Secondary - @ . 9 o9
"Postsgcondary _ ) 8 o 4

it T2 SR} 24

4 5 9

ANl Levels . -

| 4 -

Table I1I shows the diversity.of new small grants and new
general and continuation grants by level of education.
Approximately 34 percent of the total pumber of project
activities are designed for use at the preschool through
.~ secondary levels. About 54 percent is evenly divided
" . between the postsecendary.(24%) and the adult (30%) levels.
Nine projects are désigned for al11 levels. - Awards’are counted
more than once when projects focus on more than one level.

1
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TABLE IV | DISTRIBUTION BY TYPE OF APPLICANT ! ot
.-~ SMALL GRANTS, GENERAL AND CONTINUATION GRANTS .

Fiscal Year 1979

Y r Y 7T

Small _ . General and .  TOTAL

Level of Education 7 Grants Continuation.

: S . Grants. . 9

__Local-EducationAgencles . - 3 .. 7. . . _ 10 . ..
State f&ucation'Agencfes - f _-;. ) 1 \ - 1
Community Colleges | R ) \' P - 1
. e - vy .

_Postsecondary Institutions 13 " 22 ¢ o . 36
Individuals T P T,
Women 's Nonprofit . _ ' . : ' )

' Organizations 1 : 4 5
Other Nonprofit | ' | - T

‘ Organizations: ’ 2 _ .13 » .15
"TOTAL AWARDS BT 47 74

1Y

Table IV shows the diversity of small.grants and general and
continuation grants awarded by type of applicant. The largest
single group of recipients is postsecondary institutions with
35 grants, or 47 percent of the total. Nonprofit organizitions,-
including women's nonprofit organizations,, received 20 grants
or 27 percent of the total. Ten of the remaining 19 grants
went to local education agencies, and 7 small grants were

. awarded to individuals. One small grant was awarded to a

+ community college and 1 general grant was awarded to a State

education agency. ' g

13




St .
Le,
TN
X

s -

- Students v T

* Adminfstrators™§

| Community Groups

~ Parents

Table V.~ .DISTRIBUTION BY TARGET GROUPS - - |
| SMALL GRANTS, GENERAL AND CONTINUATION GRANTS

Fiscal Year 1979 - ‘

] | x ¢ X
\ ,
.x}', \ L ] . .
-'}' _ . Small General and - JOTAL
Target Groups ¢ ' Grants . Continuation
- ’ | Grants

ot -

Teachers

Counselors

L 3
\

Women's Groups

- Other. - | -5 s 10

v

Table V clusters project activities arcund major target groups..
fbout 66 percent of the activities will benefit students, teachers’, *
administrators, and counselors in an educational setting. The
remaining 34 percent is evenly dist¥fbuted among women's groups,
community groups, parents, and otherég¥0ups; Awards are i
counted more than once where projects ‘fotused on more than one

target group. ) - ‘ L '
: i d
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TABLE VI ul‘sm\éunou BY. SPECYAL, ROPULATION GROUPS.
~ '- SHALL GRANTS, GENERAL AND CONTINUATION GRANTS

¢ \

F1sca1 Year 1979

+ f I

\ %“.f T

. ' | “Small - General and . TOTAL

Special Population Grants: Continuation o \
-Grolps '

Grants

American Indian/

‘ ,,‘mack

~ Rural

¥

A1askan Native '

Asian &-Pacific
American

s A @

Hispanic

(8]

Minorities in General

6
Urban ‘ ; o2
3

Low Incbme ﬂh (f

| p
The numbers in Table VI; epresent ploject activities which are
designed in part or in their entirdty to /gnclude special population

I

groups as theysare 1den‘1fied by gpantees/ A number of projects
were designed to meet thé needs of [rural yomen There were about
one-half as many fer urljdn women. * Activities were almdst evenly
distributed over the remdining spgcial, population groups with the
exception of Asian and z,cific Americans -whose ‘needs are addressed
specifically by qnly twdjprojects, and. American ‘Indians by-only

" six.s . Awards are counté |%re than oncg¢ when projects focusegon
more than one spec1a1 po u atfon group




"% TABLE VII' ~ DISTRIBUTION BY TYPE OF ACTIVITY.
SMALL GRANTS, GENERAL AND CONTINUATION GRANTS
- - \
) .« FEiscal Year 1979 , ‘ -
g . | . ‘. A | ! * ] N )
. A ‘'Small.  General and  TOTAL . '
. Type of Activity ' . Grants Continuation '
- o - - Grante .
_\ ] X ) " - ] N AR . .
Qdult Edugation - . Rk { 8 - 19 )
| Career Education - i . 6. N [ ! 16\\
Counseling & Guidance - .6 M T
St . ) e
Curricula/Textbooks/ . - . _ _ o _
Educational Mategials . ve 19 , 35 : 54
Educational Administratibn | | 5 | 5 1o
Physical Education/Sports .2 - -3 ' \k
Pre—service/ln service . ' j '
Trainjng 2- 9 n
| Research & Development 3 5 . - 8
Unempioyed/Underemp]oyed 6 -6 -2
Vocationa]/Technica] 3 o | ¥
Education * _ -2 _ LA 6

’ Diversity of projects by type of activity is shown by Table VII.
* Nearly 35 percent of the activities are to develop curriculum,
textbooks, or other educational materials. More than 13 percent -
are in the areas of career education; vocational educatidn, or .
technical education. There are a number of projects in counsel-
ing and guidance as well as research and dévelopment. There are
' © -~ 3lso projects for'educational administrators. and unemployed
. . ° persons. The fewest number of‘prjeCts are in the area of physicgf

education and sports. Awards are counted more than once when ’
projects focused on more than one activity.

16 .
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- TABLE VII¥- - DISTRIBUTION BY SPECIA[>ACADEMIC-AREA_ .
_ " SMALL GRANTS, GENERAL AND CONTINUATION GRANTS -
- v . - \
\ . | el - B
Fiscal Year 1979
\
' . : ~ Small - GenerQ%-and - TOTAL
‘Special Acadenic . . Grants Contintation
Areas ‘ . Grants
: 2 A 1 '. ' ) -~
'__”_f"ﬁéfﬁ7§d{éﬁééifﬁg?héékﬁﬁg“"")“"""”“mm'“g"‘"'“” i'f""“_"Z"”'”f"““"i_g_““'"“'?”i"f
‘Social Soience/History I 4 ) . "6 .10
_Psychology \ . A', ] .- 2 3
. . o SN T
) language Arts \ 3 - . @‘ 5
Business \ . _ . LI : 2 3 |
Health and Physical Education 2. : 3 5

>

- A Some projects addressed.sﬁ%cific academic areas such as . L
L mathematics, science, and so forth. They are shown in Table VIIT.
- In addition, there are two projects designed for child day care

centers, one in journalism, and four with emphasis on Title IX
of the Education Amendments of 1972.

-~ . - ’ . .
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CAREER MOBI[ITY’FOR WOMEN i . .
.' IN EDUCATIONAL ADMINISTRATION — / TN l
~.. . Auburn Unfversity e | Amount  : $84,833
School of Education : Duration : One Year =
—————3002-Haley Tenter— -+ -~ -t ——— Pirector —+—Dr.—Nancy N.—Leposer
- ' Auburn, Alapama ..~ ¥ o Phone, ~ : (205) 826-5982

To develop 3 médef foﬁ‘leadersﬁip mobility for women'in education.
is model will attempt to determine systematic means for nurturing
dership potential in women and developing this potential through

a strategy for upward mobility in administration. Five training S )

modules and a monograph will be developed.

<

MANAGEMENT TRAINING

WORKSHOPS FOR RURAL WOMEN. *

Or. Lynne Curry / : ~ fhount . : $8,766

1812 East-27th Avenue Duration : One Year™

Anchorage, Alaska - . Director : Dr. Lynne Curry
Phone + (907) 279-4860

To deveiop six training packages for workshops specifically oriented Q\\

to areas.of management trainihg in which women are traditionally

exclyded. Each training package will include specific behavioral

“objectives, a course dessription with supplementary materials,

and a suggested evaluation componeugﬁ/fParticipants in each
skil1-based workshop may receive acaddemic credit from Anchorage
Community College. Working with state agencies and commissions,
the project will make speclal efforts to recruit rural, Eskimo
and Indian women as participants. : 3
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" ELEMENTARY SCHOGL - S S
-~ SOCIAL STUDIES KITS S N
University of Arkansas © . Amount . : $13,248
Board of Trustees . . Duration : One Year -
Fayetteville, Arkansas Y2701 . Dirgctor : DOr. Emile Sullivan
. ' - - Phone ~ (501) 575-2153
N . To develop and validate resource unis. kits about contemporary women . S a7
~and their accomplishments which can be used to augf@nt elementary
——social-studies-texts.—These—kits—wil) provide a'more balanced .. . .. .
. social studies program and gromote pride -in women's heritage S e
and accomplishments. An en

~ -options for women will be presented; materials to enhance the
. roles and options of minority women will be developed. The .

arged view of career choices and, 1ife o 2,
final product will be a printed booklet describing the’

+  elementary school social studies unit kits. ' *
: » - . . . o
JUNIOR HIGH SCHOOL CAREER PN
PLANNING CURRICULUM PACKAGE
Berkeley Sﬁage Company ' Amount : $18§,757
1111 Addison Street X - . . Duration ¢ Twg/years/
Berkeley, California 94702 . Second Year,
. - . : Director : Ms. Barbara K.
' . Wolfinger -
Phone* + (415).845-2354

To create and pilot test a curriculum and curriculum materials
for Junior high schood students to make students and
instructors aware that women must set educational and career
goals. The project will inform young students about the
~current occupational status'of women and explore the
cultural yariations in traditional definitions of sex
roles. Products will be half-hour films of- scenes from three
. plays depicting young women faced with critical 1ife decisions
~and a three-program series for public-television on L
’ career choice. - R

) S
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ACHIEVING SEX EQUITY;

BUILDING A POSITIVE POWER BASE

 California State University ' Amount :  $159,298

California Coalition “fo ) Duration : Two Years/
Qex Equality ' e - Second Year
Room 327, Educational Classroom ; Directors : Dr. Barbara
. Building . ‘ , . } Peterson/Ms.
Fullerton, California 92634 . ~ Barbara Landers/
k‘] L L N . . Dr., Lee Mahon -
——— ‘ — - Phonn\ ’G‘; (314)_810=§JAJ__n_
'Fo test models, materials, and strategies which will assist ,_i

local- pawer -groups to attain sex equity. . These groups consibt
of administrators, school board .members, and community 1eaders
(including students) gelected by a strapified random sampling
of 30 California districts. A1l models, materials and
strategies will be tailored-to the critical priorities of each
district, as determined by its needs assessment regarding

the current status of Title IX implementation. Products

will be models/strategies/classroom materials and testing

instruments. - o N

)

CAREER,GUIDANCE EDUCATION,TV . |
FQR JUNIOR HIGH GIRLS AND PARENTS . .

- _ | : Lt _ '
Los Angeles Unified School Amount ¢ $89,000
District : Duration .: Three Years/
Box 3307 N _ : Third Year
Los Angeles, California 90051 Director : Dr. Ruth Rich

Phone : (213) 625-6596

To explore new career opportunities for junior high girls through
- the use of educational television, with related printed materials.
In-service training for school persennel will beqprovided, and

-will include a model program of special guidance activities and a
model parent educational component. An advisoty group composed

of representatives from business, industry, institutions of higher’
‘education, and the community will provide guidance and support -

to the project. ' -
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©MODEL TO ASSIST IWER CITY AREAS -* © . e

TO PROVIDE NOMEN\'S’ EDUCATIONAL EQUITY \ /* | T

.leunteérs of Aﬁerica‘o? S Amount” - : 5146;303 +i;
Los Angeles. . - C Duratioq .+ Two Years/ .

1501 Wilshire Boulevard®- .o , .. Second Year.
Los .Angeles, California = 90017 & = Director :. Ms. Jan Batiste

. | . Phone : (213) 627-5781
. ‘;To déve]op and validate a model. to assisﬁ.inﬁervdity areas af. . .
/. _"\arge urban citiés to provide educational equity for women who . ~ :
' “are employed in fulltime.lqw paying operative and service T
* Jjobs..-Activities.will include academic instruction in_ . = - o .
basic education, training in communications skills, decision ST
making and assertiveness, group and individual process), and”  ©
ingividual, group arg family counseling. Products will be a " -
syllabus of basit academic coursesy—a-trandbook and a manual. B
-Participants will include women who work and reside in “
. the Los Angeles inner city area. -
. o T . . . . T . . . ’ e NN
* CAREER AWARENESS BOOKRET o -
- FOCUSING ON MATH-BASED FIELDS - =~ O
QI . - 2 ) . ) . _- . ) . ' ) .\‘ .
Mil1ls College _ g; . Amount : $14,743 ~ - _
, ‘Math/Science Network | Duration : OnE Year ¢
'~ Math-Resource Center . . o Director : Ms. Joanne &/
Oakland, California 94613 : , .~ 7 Koltnow -
. | ' - - Phone -+ (418) 635-5074,

- L , : %
To create a role-model booklet and pamphlet excerpt to introduce o

young women (grades 7 and up) to the importance of mathématics .

and a variety of careers in math-related fields. The booklet will

be desigried to provide role models for the widest cross-section

of the population--urban, rural, minority, and majority. '




EXPERIMENTAL RESOURCE o
*‘CERTER FOR WOMEN SCHOLARS

. Americ&s thaviogal Research , Amount - $126,032

Corporation ™ . _ Duration : One Xear (.
300 Broadway, Suite 223. Director : Dr. Mary :
San Francisco, California 94111 T, L, Spencer .

' . ’ ' I - Phone : (3155 981 6582

 To“donduct research; create a model center, and  “develop _
a publication that will address the needs of women scho]ars, .
“basedona natiomalsurvey of needs of individual _ T T

scholars and advdécdcy organizations and efforts to o

liminate- educational inequity for women scholars. The

project's center will offer professional and technical 7
resources for wamen scholars, especially those who are not

affiliated with institutions of higher educatfon, and will

serve as an alternative institutional context for women

scholars. The final product will be'a survival manual for

women scholars, designed for national distribution

t

HISPANIC WOMEN'FEMINIST o

SCHOLARSHIP CONFERENCE. .

. ‘ -
} . -

San José®State University Foundation Amount v $61,69
Mexican-American Graduate Studies " Duration : One year

125 South Seventh Street ) _ . Directorr : Dr. Sylvia

San Jose, Ca]ifornia - 95192 : Gonzales .’
e c ' Phone : (408) 277- 3658 N
To convene a National Hispan1c "Women Feminist Scho]arship Conference.

to provide a model upon which other meetings can be convened.

. ".The Conference will generate research, solicit scholarly papers

on the status of Hispanic women in the United States and provide.
.curricu]ar materials through the pub]ication of the papers
as a textbook. - ‘ e
' ! ' W |
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" NONSEXIST CURRICULUM FOR™~

PRE-SERVICE TEACHER EDUCATION T
o \ , . -

Amount . . $‘| 72,035

Duration ' Two Years/

Second Year

American University
School of Education o :
Massachusetts & Nebraska Avenue, N.W.

Washington, District of Columbia 20016 , Coloirectors:' Dr. Myra Sadker/ .° .
- ! . Dr. David Sadker
Phone o (202) 686-2186

To develop a"sound and coherent model” for Nonsexist Teacher '
* gducation-and to develop instructional materials and training
~ strategie$ based on the model. Materials will be designed: for
. easy integration into the current core of teacher education ~ .
) courses and programs. Model and materials will be implemented
and validated in 10 colleges and universities affiliated in-a -
network of demonstration sites. S '

)

-

B o .
> POSTSECONDARY EDUCATIONLf ' . o -~ |
INSTITUTIONAL POLIGIES ,
" Association of Amerjcan Colleges R Amount ~ : $119,816
1919 R Street, N.W. . o Duration : One Yegr :
ashington, District of Columbia 26009 . Director : Dr..Bernice Sandler
_ - Phone - : (202) 387-3760

f-To\dgyeIpp a series of papers aimed at changing 1nst1tdt10na1 policies
/" and programs itn order to.encourage re-entry women to. fully participate
in higher education. These papers will be designed to help -overcome
past inequities by assisting administrators in developing policies and
_adjusting their programs to ‘make "them more responsive to the needs .
of adult women. . In”addition to re-entry, retentioh of :
adult women will be. heavily emphasized. | .

et . 3
o o va
>
1 ' . Q
/ >\'.
[
N 'y - ”~
[ 4 .
>
. - N -
S 26
.”- ' 4
S N L)L) .
N L ]
{
"
/’




ASIANPACIFIC AMERICAN

© WOMEN'S EDUCATIONAL SEMINARS . ¢

&

Education Design Group - Amount  : $168,149

815 Fifteentn Street, N.W. ' ~vuratton : One Year .
Room 71 : . Director *: Df. Tin Myaing
Washington, District of Columbia 20005 - v _Thein "%

17422 Matinal
Drive, San Diego,
s California 92127
Phone : . (74) 485-1024

LT [ J— — - RS — ‘ _

To identify the educational problems and needs of Asian/Pacffic;
American women on a national basis through four seminars. The »
seminars will .be designed” to enable Asian/Pacific women 22‘ !
acquire skills and confidence to enter the educational system

apd to allow these“women to interact with representatives of

the educational/system, . e

The seminars will address- the .needs of Asian/Pacific American
women who are highly educated_but underemployed or unemployed
as well as those who arg unedicated and unemployed or -
employed at menial jobs. - S

The final product will include documentation .and compiled )
descriptions of seminar development and organization, including
processes, strategies, proceedings, participant selection * -
and related follow-up activity - ' : «

rd

« ¢ ) 4
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- SECONDARY EDUCATION GUIDANCE--
COUNSELING NON-COLUEGE BOUND FEMALES:

Dr. Patricia A.Fisher | : Amount - $14,230

« 3)32 W Street, S.E. - , Duration One Year
_ Washington, Distrigt of Columbia 20020 . Director : Dr. Patricia
' | A ‘ . A. Fisher
Phone + (202) 583-8926

- To develop an innovative guidance and counseling program
to ircrease the educational and career awareness of black, _
———;_—urbanT—nen-eollege_bound_femalerhjghmschnnl_sxudﬁnL§L1m[h§;“_"“m
project will develop a short -term, coordinated delivery jyscem
for the dissemination of educational and career information
which currently exist in a city, county or state. The
model program will consist of a 40-hour program subdivided into
four learning modules: tndividual assessment, education and career

" {nformatjon, skill building exercises and Jintegrative- experiences.

The final product will be-a "how to" manual for developihg \
similar programs. ‘ | o %
. Y.
-~ A COLLEGE.STUDENT"S WORKBQOK L
FOR CAMPUS TITLE IX PROJECTSf L LT
National Student Educational Fund.  ~ < ‘Amount ~ & $67,713,
2000 P Street, NW. . Lo "~ puration : One Year
Washington, District 0f_Co1umbja-20036 ~ " Director : Ms. Debra Berlyn

-

. - V. Phones- 2. (202) 785-1856
: To arouse interest and increase'(é:;shhss of T1t1e5lx as it ‘ S

N applies ta students in postsecond institutions. Activities

- V' will include the puhlication of a wprkbook designed for
college students, publication of twe newsletters and a
two-day model training program to directly educate college
students on the use of the workbook. Q -

28
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|TRABAJAMOS! (NE WORK): MULTICULTURAL
MULTIMEDIA APPROACH TO CAREER ANARENESS

N

: . Ms, Renee Z.Shermanx' ' e ount : $15,000

) ~ 3932 Livingston Street, N.W. 4 ‘Dyration : One Year
Washington, District of Columbia 20015 Directors : Ms. Renee
. . . L. Sherman/

.« ’ . . Ms. Margo-.

Ms. Margot Vazquez de Benario : Vazquez de Benario
151 Doxbury Lane SRR Phone : 5202 244-2136 (0C)
Suffern, New York 10901 ) - (914) 357-6 6345 (NY)

To develo? an occupaqi;mal\awareness program to integrate career
- role models from the ale student's ewn culture into the different
disciplines of the school curriculum. The project uses an inter-
disciplinary approach to allow a greater number ©of school personnel

- to become 1nvo1ved with the program. :

The product will be’ bilingual, multicultural multimedia,

interdisciplinary occupational awareness kits to-broaden the scope 4
- and Sequence of the curriculum used in the upper primary grade

levels. - Two kits, one in English and one in Spanish, will

focus on careers in mathematics, science, social studies and health

and physical education.

N

GUIDE FOR OUTREACH PROGRAMS - \ W
“IN VOCATIONAL EDUCATION |
-Ms.-Mary Ellen Verheyden-Hilliard - Amount . : $15,000 )
3747 Huntington Street, N.W. . Duration : One Year '
., Washington, District of Columbia 20015 - Director : Ms. Mary Ellen.
. - g Verheyden-Hilliard

Phone . : (202)" 966- 6997

"~ To expand and improve educational programs and activities for

women in vocational education by developing a compendium
guide on outreach programs which have focused on apprenticeship -
training. . The guide will provide a detailed abstract, including
materjals available. and addresses of such programs as well as
relevant information pertdining to the Department of Labor's rules
and -regulations on equal employment opportunity in apprenticeship
and training. The guide is designed to serve as a resource to
those developing outreach programs at the state and local level

. and for use in training programs for vocational _educators and

° " other school personnel. o \

29
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- NODEL TRAINING PROGRAM FOR THE EDUCATION/ | ; A
CAREER ADVISENENT OF NORKING NOMEN B - .

7

T e

’ T Fiount  : $125,611
» Nationa] Center fo Working Women »
N ona Nagpower stitutg : ~° Duration : 18 Months - _
'1211 Connecticut Avenue; N.W. Director : Ms. Shirley Robock
MWashington, District of Columbia 20006 } - : ' .
. N v ‘
" To design, deve]op and validate a model trainin:\hrogram that will

T enable unions, g¢ommunity agencies, educational institutians and
.. women's organizations to assist working women to identify their

education and-career related needs and interests, and to acquire ™
the education or-training necessary to achieve desired mobility
or change within the work-place or within the labor movement.
Products will include an adviser's manual, participant's handbook, -
-a bi-monthly newsletter, and a needs assessment Survey instrument.
~ The materials and trainirig methods will be validated within 10 local
Coalitioh of Labor Union Women (CLUN) chapters from across the ' o
" country. _ Coy

‘ NATH ANXIETY AND MATH AVOIDANCE
AS 1T AFFECTS WOMEN AND GIRLS

. washington SchooJ of Psychiatry - ° " Amount . : $15,000
1610 New Hampshire Avenue, N.W. " Duration : Une Year
Washington; District of Columbia 20009 “Director :° Ms. Elaine
o . ~.. C. Melmed
Phone : '(202) 667-3008

>

- To conduct monthly senior seminars in which mathematicians, educators,
women's rights advocates, training personnel and members of the
‘psychological professions will develop a more comprenhensive.
conceptuyalization of "math anxiety" and its effects on the,K .
education and employment of women and girls in_the- United States.

As an outgrowth of the year long senior seminars, the project w111
synthestize available information and knowledge from the various

: disciglines and will produce: an annotated bibliography on -
anxiety in learning, math anxiety, and math avoidance; a .
directory of math avoidance and math anxiety reduction programs |
across the country; a-research agenda; and a monograph of '
highlight$ and major conclusions of the seminars.

g ¥
30
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" JGURRICULUM DEVELOPHENT

* PRESCHOOL/PARENTS' TRAINING MODULES =~ - R .
' . ) ., & - . . '
Orange County School Board " Amount . : $62,064
Division of Instruction . Duration : One Year ¢ .
P.U. Box 271 : : . Director .: Ms. Marsha Kaufman
Orlando, Florida 32803° . .~ Phone : (305) 422-3200

"To develop and validate a manual to train parents and educators

to ameliorate the effects of sex role stereotyping in early
- childhood and in early public.education. The parent training manual
———WitTbe pitotedand tested on parents and trainers in kindergartens,

' .day care and nursery schools, and in other community settings. The
workshop- 1eader manual will be pilot tested on a- representative

graup of administrators and teachers. :

4

. e .

POLITICAL SOCIALIZATION L ’

INTERVENTION MODEL . - > | ‘

' . . ) o
Florida State University ) Amount : $126,490
Uevelopmental Studies Education v Duration : Two Years/
302" Education Building ' Second- Year
Tallahassee, Florida 323306 : Director * : Dr. Byron G.

R - "~ Massialas _: ¢of
Phone  : '(904) 644-5038”

.TO‘EHBEHce the'politicalisocialigation of females and ma]es:by ’
deve]opjgg an interyention model which will bring about an
-equitable distribution of political roles.” The model will include

a management system, a'set of instructional materials, a manual

ifor useé by teachérs and administrators in implementing the

program and an instrument for evaluating the ‘results of the program.
The target groups, will consfst of a -mixed rural and urban®
population with a balanced composition of biack- and white#female

and male students.

A
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~* MODEL FOR GENDER BALANCING - | d

3 ' ICULUM - -
PG HIGHER EDUCATION CURRIC | o | ;
Georgia State University - - . Amount : -'$68,265
College of Arts and Sciences ' Duration & Three Years/
University Plaza : - First Year
Atlanta, Georgia 30303 ' Directors : Dvr. Diane L.
‘ | - Fowlkes/
Dr. Charlotte S. |
_ ' AN .McClure ’ -
N e Phone . : (404) 658-3152

To develop-a model for gender balancing the general curriculum in

‘higher education. A conference format will be utilized to. present

newly developed knowledge which will result in course modules and .-
guides for, incorporating tis new knowledge into the general

curriculum in higher education, This new knowledge will focus

'upon the arts and humanities, social sciences, natural sciences, ot

tareer development and education.
-

COUNSELORS OF ADULT WOMEN
MANUALS/SOURCE BOOKS

Chicago State University . pmount $100,616
Counseling Center _ Duration : Two Years/
95th Street at King Drive ; Second Year

Chicago, I11inois - 60628 : - Director : Dr. Donna:
S ' : Avery

Phone: (312) 995-2387

To increase the responsive capacities of the counseling profession

to the unique and continuing needs of aduTt women of diverse

backgrounds. The project builds on the theme of its first

year, which focused upon the "Critical Events in the Shaping

- of Women's Identity." Through the development of six

mariuals and source books, the project seeks to increase the

capacity of counselors and guidance personnel to respond )

to those critical events and thereby facilitate women's growth toward e

competency, efficiency, independence and self-determination. <§\
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 PHYSICAL EDUCATION/IN-SERVICE -
ELEMENTARY EDUCATION CURRICULUM

Urbana School District 116 ' Amount . $99,860
1201 South Vine Streget - ' _ Duration : Three Years
Urbana, I1linois 61801 R ' Second Year
Director : Dr. Margaret M.
P © . Thompson i
Phone : (217? 384-3652
To develop™a curricular model in physical education for children = o

\“

(k-6)_whieh—w1}lﬁenab%e—eaeh—eh%%d—to—deve%op—motorfc—capabintTes
regardless of sex, ethnicity, mental status, and physical status.
The project will develop instructional materials and provide
in-service training. )

L

WORKSHOP HANDBOOK - - - e 1
- FOR RURAL WOMEN | o
-Dcy Emmy S. Peebles - - Amount  : $13,IUO;
512 West Wabash Avenue Duration : One Year
Crawfordsville, Indiana 47933 ‘ Director : Dr. Emmy S.
§ ‘- : Peebles
] Phone . : (317) 362-8651

To respond to the need of rural women to educate themselves. g
-The project will develop a model training handbook ﬁs
to help rural women organize their own educational workshops

on topics of importance to women's equity, and to educate

themselves through workshop programs resulting from handbook use.

13
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. " DEVELOPING AND TESTING ANDROGYNOUS MATERIALS
FOR CAREER AND VOCATIONAL EDUCATION PROGRAMS
Fort Wayne Women's Bureau, Inc. ' Amount 1 $71,785
_ P.0. Box 554 - Duration : One Year
Fort Wayne, -Indiana- 46801 . z Director : Ms. Harriet
: S ' _ . © Miller
N Phone + (219) 424-7977
To devélop and iest a model workbook for adult women in transition.
_ The .project will be designed to identify the barriers to career
chofice from chiTdhood sex vole sociatization—and—to—faciiitatethe
process of eliminating sex role sterotypes in materials - used by
adult women in educational activities, particularly ‘
career and vocational programs. Self assessment exercises and
. group oriented expertential activities will be included in
. the workbook. An accompanying-guide for use by educators
and counselors will-be developed. C '
LESSEN EDUCATIONAL INEQUITY AS A BARRIER
TO FULL PARTICIPATION OF WOMEN IN PUBLIC LIFE
Indiana University Foundation - " Amount :  $50,037
419 North Blackford Street Room 202 Duration : 18 Months/
g Indianapolis, Indiana 46202 Second Year
' Director : Dr. June K.
Shassere
Phone + (317) 264-2754

To develop a model training program that will lessen the
educational inequity now existing as a barrier to the full
participation of women in public 1ife, and therefore in American
“society generally. An adult éducation curriculum will be
developed with an emphasis on orientation to public policy
issues, political campaigning and leadership skills; universities
and colleges. will be able to use this material to present

a. high-level non-credit course for women interested:

in public service careers. A series of seven films developed
and’ produced during the project will be the key teaching tool.
The model curriculum will contain lesson plans for use with

the films and for other-topics not covereqﬁin the films.




* MID-CAREER WOMEN WATH ADMINISTRATIVE
* AND MANAGERIAL RESPONSIBILITIES

Drake University. . Amount T §$14,604

College of Education h - < Duration .: One Year

26th and.University - Director : Dr. Marjorie

Des Moines, Iowa .50311 ‘ g Prentice

1 . , . Phone + (515) 2m-3789 - .

To focus on the needs andjinterests‘of mid-career women in
administration, particularly in those areas where inequitable

potictes and practices tend to exclude women. T roject willm
* produce a body of pnal{zed data from-mid-career dghelopmental
psychology, the psychology of women, effectiveness’in administration
and management, an anizatiomal barriers to equity; the project
will-provide for the.eXpansion and improvement of educational
programs and activities for mid-career women with administrative
and managerial responsibilities. _ : ;

i -
| A S

EQUITY RESEARCH: MODELS
FOR IMPLEMENTING CHANGE

]

-University of Kansas , - .. HAmount : $175,106 - .
Department of Administration, ' Duration :—Two Years;/ N

Foyndations and Higher Education | .. First Year *
School of Education ‘ Directors : Dr. Jerry D.

Bailey/Dr. Judith -
B A. Adkison
Phone ¢ (913) 864-4432

9 Bailey Hal!l .
Lawrence, Kansas 66045

[}

* To develap three interrelated programs of action-oriented
research directed toward improving the effectiveness of current
and proposed efforts to assure women's full and fair
participation in education.. The project will examine
-organizationdl processes that. impede and promote the ’
implementation of Title IX at the elementary and secondary |
levels and of affirmatjve action in higher education.
Further, the project will assess the applicability of the change _
strategy used in ESEA Title III to the new emphasis on "demonstra-
~tion" in the WEEA.. The three program efforts will proceed in a
similar fashion:  from documenitation of the results of a ‘particular
change effort; to development or assessment of models of . '
organizational change, to gproduction of materials for policy
makers and educational practitioners who:are attempting to -

. achieve equity for women in education. = . | —
‘ 35 IR
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KANSAS STATE DEPARTMENT DEVELOPS | .

~ MODELS TO ASSIST LOCAL SCHOOL DISTRICTS «. B l
Kansds State Department of Education - * Amount= . $66,209
Kansas Educational Dissemination/ ; - Durdtion : . Three Years/
Diffusion System (KEDDS) - _ First Year
. Community Education Center Director : Ms. Linda
1847 North Chautauqua ' McNeely

 Wichita, Kansas 67214. S Phone : (316) 685-0271

_ _’_To-develop-a_method. for assisting schoel districts in____ "
their movement towards educational equity for women. Political
and emotional changes in behaviors and attitudes are the primary
goal of the project's Client Utilization Model. This model will”
incorporate an intermediary - identified as a "qualified 1inker"
- who will aid a committed school district in the smooth
transition towards more equyitable education for women by .
utilizing existing projects/products developed by WEEAP grantees. - L
The three-year action plan will produce three packaged Models - the -
. Client Utilization Model, the Linker Selgction Model and the '
2 Linker Training Model '-- for.use by other agencies.

Sl

HIGHER EDUCATION-- |
WOMEN IN ADMINISTRATION .

Northern ;%htucky University . , ) Amount : $14,996

University Drive . " . Duration : One Year

Highland Heights, Kentucky 41076 Director : Dr. Mary A.~

- S | _ - . - Rehnke v .
Phone -+ (606) 292-5417

~

To develop a model program designed to ‘identify strategies for'the
advancement of women in administration within institutions of higher -

. education. Workshops for male and female administrators at
collegesyand universities in Kentucky will be utilized as.a
means of strategy identification. The final product will _ :
be a "how to" manual and a slide tape presentation, =’ | | N
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- WOMEN WORKING IN TITLE IX, = .
ADMINISTRATION, ATHLETICS, PHYSICAL EDUCATION

| . \ -
- Centenary. College of Louisiana : Amount ;' $13,313
Department of Physical Education v Duration : Ore Year
Kings Highway . Director : Dr. Betty Haley

Shreveport, Louisiand 71104 - _ Phone. : {318) 869-5275

".To establish a model state program for providing educational - .
equity information to college women working in administration, - .
athletics and physical education, and to equal opportunity

" specialists and Title IX.coordinators. The praject will include *.
a workshop, and will produce a handbook for use in Louisiana
‘and as a-guide for other states.

DEVELOPING CAREER AWARENESS IN
" YOUNG CHILDREN/PROGRAM FOR PARENTS

University of Maryland ‘ Amount : ~$JO7,532-

College of Education ) . Duration : One Year

Reading Center . ~ Director : Dr. Robert M,

College Park, Maryland - 20742 . Wilson '
t . ~ Phone . : (301) 454-2120

To sensitize, train, and educate parents of preschool children in
the selection and use of books and other printed and visual materials a
which are free of work role stereotyping "for girls/women and boys/men.
Eight products will be developed in English and Spanish, including a
handboak, a pamphlet, a slide tape presentation, and a a
videotape. lProdycts.w111 be validated in sample populations
from a variety of socioeconomic strata, ethnic and cultural

. backgrounds and diverse geographic areas. '

v
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NG
=~ EQUITY_FOR BLACK FmﬁrtE S
STUDENTS IN SUBURBAN SCHOOLS

¢ National Cquncil of Negro Women Total . . : $132,363

Montgomery County Section . Duration : Two Years
P.0. Box 1625 L . ' First Year,
Silver Spring, Maryland 20802 Director : Ms. Germaine
C : - . - . Grigsby
Phone + (301) 746-1040

‘T————““4Fo_ass+s§~b4aek-$emale~students_in_;he_Montgnmery_QQunjy_secondary .
; " schools -tokset career goals and plan realistically to attain o
~ them without the barriers of sex or race stereotyping and bias.

The goal of this project is based on four crucial needs bf black
females, including the.need to strengthen academic skills,
improve self-image and dev$}op strong social skills,
1earn about a wide range of careers and.the interrvelationships
among these careers, and develop realistic career plans.

- The project will also assist parents to gain kndWledge which i o
can to help black students ‘cope in a predominantly white Ty
suburban school system.. S ) \

. Two community project centers will be established, with
activities focusing on: increasing basic competencies in .
. _ reading, mathematics, and language arts; improving leadership skills
T and appreciation of the roile of black women in today's world;
increasing knowledge of a wide variety of careers and the _
ability to match interests and abilities to careef options; ' ]
and increasing parents' knowledge and skills to help btack females
. achieve and adjust. The fin&l product will be a manual and. a
» series of pamphlets which illustrate how to help black students;,
_particularly black female students, 1ive and learn through a - Ny
period of dramatic socfal change. _ : .

i
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. EARLY CAREER-ANARENESS--NONSEXIST APPROACH
“FOR PRESCHOOL THROUGH SIXTH GRADE -

Nantucket Public Schoo]s ; ' Amount - : $14,685
Nantucket SchoU1 Committee ] Duration : One Year
Atlantic Avenue ' ‘ Director : Ms. Barbara
Qantucket..Massachusetts 02554 o . .. Linebaugh

| . Phone - : (617) 228-1089

To reduce career stereotyping based on sex ‘and race among chi]dren

in the formative years of preschool through sixth grade. . The

-Tocal public school will be used as the Togical organizing center
for the project. The target population also includes teachers
and parents. -The final product will be a replicable early
caregpaawareness curriculum which will be a relevant’ guide

for Others in similar settings, particularly rural and/or isolated
areas with 11m1ted access to outside resources. o

. . Y
-

.

| | - e
EXPANDING CAREER AWARENESS AND

" OPTIONS AMONG FEMALE COLLEGE STUDENTS /
Radc14ffe ColleQ L o - Amount  : $5,000
Holyokd Center 458 - Duration : One Year
Harvard University _ -Director- ¢ Dr. Abigail -
Cambridge, Massachusetts 02138 - Stewart :

' ' . o . Phone : (617) t§5-8140a

To investigate the degree to which educationa] equity “in’ career L

L development exists for female undergraduates on college campuses b&u

analyzing data collected between 1973 and 1975 from more
1,000 college students enrolled at six New England :
d universities and data from 80 participants . -

in a career internshtp program for women: conducted at:the same

six institutions. In addition, the project will analyze

“objective data fram each of the institutions regarding the B

differential availability to male and female studepts and
faculty of financial aid, work grants and employment ’

" opportunities, éurriculum offerings, and student counseling and
- related activities. The findihgs will be compiled and presented

at a conference on the "University's Role in Expanding
Career Awareness and Opportunities for Women."

-
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 DEVELOPMENT OF A TRAINING PROGRAN ~
* HANDBOOK ON PUBLICATIONS: RUN BY ‘STUDENTS

v

“evaluation of this project.

The University of Michigan -~ * - Amount _ :  $14,998
Departmént of Psychology _ ' Duration : 14 Months.
L 409,529 Thompson birector : Dr. Robert A.
Ann Arbor, Michigari 48107 . Hefner ° i
' e Phone +  (313) 763-4355
-To develop a -training program for undergraduate and graduate .
studants to-write;edtt;—publish;—and—promotethe————— —- .

Sex Discrimination fn Education Newsletter (SUEN), A detailed
handbook will be prepared to assist students in transferring
their. skills to other.settings and other publicaggons. The
handbook will be based upon-proJecgﬂpxperiences.;g-scholarly
review of, similar experiences provilled-by law reviews and. -

other student-run publications, and a comprehensive ° !

[T

DEVELOPMENT EXPLORATION OF FEMALE G&DUATES
OF WOMEN’S AND COEDUCATIONAL COLLEGES - ¥

Dr. Linda P. Lentz’ . A;;unt'“ :  $15,000
497 West Iroquois Street Duration :' Oné Year.
» Pontiac, Micnigan- 88053 - e Director : Dr. Linda P.
. ' : o Lentz
.*Phone ¢ (313) 377-3050

" To conduct rﬁseérch to provide a better understanding of the eaé]y

stages of female tareer development and to evaluate the role women's

and coeducational colleges play in the career development of women.

Data were collected on a~large pool of subjects at the time ‘they v
entered college. . This project, the second step .in a longitudinal studyy .
will survey the same pool of subjects one year after college ‘ '
graduation to determine whether there is a difference in career

salience between graduates of women's. colleges and of coeducational
cOI}eges and to determine factors predictive of high and low career
salience. ’ : '

40 . | .



CONTRIBUTIONS OF CONTEMPORARY INDIAN WOMEN/
CURRICULUM UNITS FOR [NTERMEDIATE GRADES

'Minnesdtg Chippewa Tribe- e Amount : $93,293

P.0. Box 217 , Duration : Two Years/
Cass Lake, Minnesota 5663} ' First Year
Md - ~ . 2 Director : Ms. Liltian Reese
” : ‘ Phone s (218) 335-2252

To developesight curriculpm-units for intermediate grade levels,
‘which focus on the contriputions of contémporary Indian women.
—————A-teacher's guide will-
curriculum will be develgped in conjunction with an advisory
: ~committee comprised of dbmmunity -based Indian women. Audiovisual
. materials also will be develdped in the second year. ‘

COUNTER-SEXIST MODEL
FOR CHILD CARE CENTERS

¥ |
Minneapo]1s Public Schools , “Amount  : $14,741
Women's Studies - ' Duration : One.Year
807 North East Broadway Director : Ms., Ann Burns
Minneapolis, Minnesota 55413 -‘ Phone - : (612) 348-6266

To create and field test counter-sexist learning activifies and to
develop a learning guide and Staff training model for child care
centers. Project materials will be specifically geared for use’

in informal and open structures. Learnin? .activities will be ',
self-contained, and will require no special equipment. The
teacher's guide will be useful regardless of physical setting

and budget limitations. The staff training program will be
designed so that trainees may become trainers.

gcompany—the-curriculum.—The S



. MULTI/MEDIA CURRICULUM AIDS

. ' . ( i
FOR TEACHING .ABOUT MINORITY WOMEN o .
Indepenaent School District #625 Amount : $106,445
Urban Affairs Department ) Duration : Two Years/ L.
360 Colhorne Street . Second Year
_ St. Paul Minnesota 55102 : Director : Ms. Gloria
. ‘ Kumagai
v " Phone : (612? 298-5895

- To develop multi-media curriculum aids for teaching about minority -

—

“women (American Indians, Asian and Pacific Americans, “Blacks o o e
and*Hispanics) 1in e]ementmry and secondary curriculum systems. -

Two packets of multi-media curriculum aids will be developed.

and validated for each group of minority women. Each packet will
include a slide tape/filmstrip and a teacher manual which will provide
background 1nformat10n as well &s instruction for its use.

SEEKING WOMEN‘S EQUITY THROUGH

| AN

CURRICULUM REFORM IN POSTSECONDARY EDUCATION

Montana State University ' ‘Amount : $173,053 - - \S\
Montana Hill | Duration : Two Years/

Bozeman, Montana  59/17 . First Year

: C ' Director : Dr. Betty

. ' Schmitz
) Phone  : (406) 994-2826
| To involve the faculty from the seVen rural colléges of Montana State. "\“f/ﬂ‘

University in designing and evaluating new sex fair curriculum
modules, which will be designed to incorporate some of the findings

~ from women's studies programs. The project will develop checklists
and rating scales for-reviewing postsecondary texts, modules and

" lesson plans for a variety of disciplines. It will also develop

a procedure for®influencing other faculty and making them aware
of this material for future use. Faculty will contribute scholarly
efforts to the process of recognizing sex stereotypes and
bias in finding and deve]oping new curricula.




VOCATIQNAL EDUCATION FOR L e
SCHOOL-AGE PARENTS. IN RURAL/URBAN SETTINGS . |

N

Untversity of Nevada - Amount : $43,7%%¢
Reno, .Nevada 49557 - . Duration : One year |
— K : ‘Director : #s. Sandra
: . - Swinney
e - - : .(702) 784-4921

To provide non-biased vocational and career education to schgol-age
parents. This project will be based on the concept of-utilizing
_ nd—supplement4ng—eurrently—exist#ng—edueattena4~pregrams—and —-

cpmmunity resources. The model is tntended for use by administra-

rs of school districts and community agencies wno wish to
institute a prototype of the model-in their area. The -final '
product will consist of a procedures manual which is adaptablé‘ ‘
for use 1in)rural or urban settings. '

CREATIVE STRATEGIES FOR EDUCATIONAL EQUITY | -
IN MIDDLE SCHOOL (6-8) PHYSICAL-EDUCATION ~ . - .

Rutgers University . ' Amount-  : $87,620

Division of Continuihg Education f:) . Duration : Two Years/
Federation Hall o - o First Year
Douglass Campus ’ _Director . : Ms, Eileen Elliot
New Brunswick New Jersey 089051' Phone o (201) 932- 9808 :

To deve]op ‘and evaluate 15 non- sexist, non-racist health and physical
education units for the sixth, seventh, and eighth grades. The project
will provide in-service orientation programs for students and
parents on.the implications of Title. IX and Title'VI. The project
also will develop training procedures in the use of these units
. *‘For educators, guidance counse]ors, and administrators

| .
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_ DEVELOP ASSESSMENT INSTRUMENT
FOR VOLUNTEER/HOMEMAKING: EXPERIENCE -

" Education Testing Service

7__'w

’; .
. -
v

-, and for employers.

Rosedale Road
Princeton, N?w Jersey

To develop edutational pla

0gs41 €

= -

~ Amount

Duration
Uirector

Phone

nning and experiential evaluagio
htch_can—bé—usedfby—women;—counse1orSLand—emp+oyens—4n¥assessing—————_L_

.
P

+ $113,989
+ "Two Years/
Second Year

Dr. 5&;h'8.
Ekstrom o f
(6v9) 921-9000

n materials

the skills which women have acquired from their volunteer work and
Materials will be designed to encourage

homemaking experiences.

systemic and institutional change.

tency-job matnix and three accbmgany1ng workbooks, for adult

women seekin? to reﬂﬁnter the jo
n t

educational institu

’0

~

DEVELOP SEX FAIR TESTING

-

Trenton State College

FOR USE IN HELPING PROFESSIONS

Department of Psychology

P.0. Box 942

Trenton, New Jersey 19067 -

- Amount

Duration

-D!rector

.. Phone

market, for counselors
ons providing 1ife-span planning guidance,

To eliminate the discrimination against girls and women 1n
intellectual and psychological testing. - Non-sexist testing
guidetines will be developed for psychologists, psychiatrists,

. soctal workers, counselors and other mémbers of the helping

protessions who administer, interpret and make diagnostic

evaluations based on tests.

and

$10,653
One Year
Dr. Paula

Products wi1l include a compe- '

é

Selkow

'(609) 771-2634

made for specific test item changes and for the revision of <

structure, interpretation, and any other biased features of theiq‘

_ These ‘recommendations will serve as i
guidelines for future test revisions for development of new
~instruments, and for evaluation of sex fairness in newly

assessment procedures.

published testsi

------

»
N
t

Recommendations to publishers wH]l'be,

o .
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TEACHER EDUCATI Aﬁb MATHEMATICS (TEA)

_ Queens Co]lege Amount ¢ - $159,654 k\
Research Foundation o CUNY . Duration : Two Years/
65-30 Kissena Bouleva : . Second Year R
Flushing, New York 67 Director : Dr, Elaine

systemic change among teacher education (K-6) students. The . e
project seeks to reduce mathematicsiapxiety in teacher education N
“Students, to increase their perceptiofdof mathematics as a
female, as well as.mple, ‘domain, and to develop their skills
™ in identifying sex role bias in mathematics curriculum materigis
and teacher-pupil interaction 1in the classroom.

Chapline
.. \\\\\\\19 Phone (212) 520-7396 .-
To develop ?'Jmmlzmmmndj h_utility | mdhcj;s;to_pnmnate

i/

’ - '__,v"'"
| o | :
P e .
“ COOPERAT)E GAME ABOUT WOMEN ol
AND M RITIES IN AMERICAN‘&ISTORY
Dr.ﬁgg:cy Schniqdewind Ambuht : : $13,129
155 Plains Road : N Duration =~ : One Year
~ New Paltz, New York 12561 Director : Dr. Nancy ¢
' ; ‘ g : Schniedewind
. Phone ” : (914) 257-22/3

.~ To develop needed c¢rr1culum material that adequate]y represents
the roles of women and minorities in Agerican History. Product
will be a high school level cooperatively-structured board game:.
requiring the cooperation of students of both' sexes. The game
will provide students with a Tearning activity requiring young men
and women to work together as equals in order to win.

@
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- RE-ENTRY CURRICULLM -
GUIDE FOR ADULT LEARNERS
— Brooklyn College ‘ | Amount : $13,490
Research Foundation of CUNY . . Duration : One Year
505 Park Avenue . Director : Dr. Sandra E.
.New York, New York 10028 Adickes
_ ' Phone : (212) 780-5533

*

To develop cognitive skills in language arts and mathematics and

to build confidence Tn nontvaditional adult women returning
to postsecondary institutions and low income working-class, and
minority women. Many of these adult women are single heads of
households who are turning to adult education programs to acquire
tne academic credentials and skills to compete on an equal
basis in the job market with men and with more privileged

| women. The guide will assist faculty and administrators 1in

€. adult education and postsecondary institutions to meet the .
neeas ot these learners. :

CURRICULUM DEVELOPMENT STRATEGIES MODEL TO OVERCOME .
STRUCTURAL BARRIERS TO SEX EQUITY IN SOCIAL WORK EDUCATION

Council on Social Work Education Amount : $59,951
~ 'Program Services Duration : Two Years/
© 345 East 46th Street First Year .
‘ New York, New Yark 06107 ' Director : Dr. Nancy ‘
: Coleman
Phone  : (212) 697-0467

To survey programs scheduled for reaccreditation of their social

work educational programs to identify structural barriers to

achieving equity for women in social work education, and to create

a curriculum development strategies model which recommends general
actions for all programs, and specific actions for programs with unique.
characteristics based on regional, ethnic, rural-urban, public-private,
age, sbcieconomic differences. The -product of the first year

is a curriculum development strategies model which will be

tested in five HEW regions during the second year. '

B
'--\'{) .
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BLACK WOMEN'S INSTRUCTIONAL MATERIALS
FOR ADULT-LEVEL EDUCATION PROGRAMS

_The Feminist Press ' Amount . $13,600
Box 334 - ' : * Duration : One Year
"Store Hill Road . Director : Dr. Florence
01d Westbury, New York 11568 . Howe
Phone “+ (516) 997-7660

To develop and compile a volume of black women's studies materials for
instructional use aimed at eliminating inequities which prevent

—the—fuli-and—fatr-participation of black women tn adult-Tevel _
--education pho?rams. ‘The proposed volume, Black Women's Studies
will contain introductory material, essays, syllabi, and BlEiiographies.

as well as teaching suggestions and suggested projects, which are
useful as basic and supplementary materials in several areas. The
volume will be useful in degree-granting colleges and universities,

in community and junior colleges; in non-degree¢ granting programs,
in home-study groups, ih traditional and nontraditional adult education
programs. . ' . - - .

]

FACILITATE RE-ENTRY OF WOMEN ..

INTO THE ECONOMIC MAINSTREAM . ) ‘
Rockland County Gujdance Center Amount : $15,000
10 North Broadway : Duration : One Year
Nyack, New York _ 10960 Director : Ms. Margaret
: Anderson
Phone ~t (914) 358-9390

To develop a self-help workbook, entitled From lHere to My Goal
that will facilitate the re-entry of women into the economic
mainstream and will equalize their opportunities for employment
with men. The material will be useful in shaping vocational
patterns and achieving a lifestyle compatible with individual
vatues not only for women who are coming back into the world of
work, but also young women who are making their inttial choicegy
about their 1ife.directions. ' :




N -and;to—develop_and_test_guidance_matenials_fon_thg_tothl_tanget_grnup.
~ The project will provide in-service training for guidance counselors

" institutes and community colleges throughout the nation. A

> ¢

_”COMMUNIIY-BASEDNGU}DANCE MATERIALS
-FOR RURAL AND MINORITY WOMEN

University of North Carolina : Amount : $73,;176
School of Education g Duration : Two Years/
Peabody Hall 037A S Second Year
Chapel Hill, North Carolina 27514 Director : Dr. Duane
' . Brown
Phone : (919) 966-5266

To conduct research on career choices of rural and minority women

and faculty from six. test sites in community colleges and adult
education programs located throughout the state. The program will
work within the framework created by local traditions and bias

and will stress remediation. - Community and religious H:aders will
provide consultation and act as supportive role models Xo help
upgrade local opportunities for women and encourage their aspirations.

[N

NONTRADT T IONAL ngEERs TECHNOLOGY
FOR COMMUNITY COLLEGES/TECHNICAL INSTITUTES

‘Central Carolina Technical Institute Amount : $15,000
Student Services * Duration : One_Year
1105 Kelly Drive Director © : Ms. Lorace
Sanford, North Carolina 27330 . Thomas

Phone 1 (919) 775-5401

To develop a model workshop, with printed materials and. a
s1ide tape presentation, which can be used by other technical

Women's Resource Center will be established concurrently with

tne development of the model workshop. A major emphasis of the
program-is to provide information and counseling an nontraditional
careers for women. - :

”
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 DEVELOPING INTERPERSONAL COMPETENCIES
IN EDUCATIONAL LEADERSHIP |

~

a ~ University of Cincinnati . . Amount :  $207,425
i College of Education and o buration : Two Years/
Home~Economics . o " Second Year -
Cincinnati, Ohio 45221 ) Director : Dr. Nancy
- o v ’ A, Evers

" Phone . (513) 475-3617

To develop, validate and disseminate four prototypic training
modules._on androgyny, assertion, power and leadership for use

R LA

in the pre-service and in-service preparation of Teaders
in educational administration and counselor education. .

 The training modules will consist of an instructional manual,
a clinical experiences manual and an accompanying videotape. The
target population will be those persons, especially women, in
pre-service and in-service training institutions of higher
education, other postsecondary institutions, and elementary and _
secondary institutions. : ‘ '

. v " . ’ ' w » \
EMERGENT LEADERSHIP: FOCUS ON MINORITIES -
~ AND WOMEN IN EDUCATIONAL ADMINISTRATION |
Un1ver§1ty Council for Edug;tionai . Amount : $14,447,
Administration : ‘ Duration : One Year
29 West Woodruff Avenue - Director : Dr. Jack
Fo]umbus, Ohio . 43219 : - *  Culbertson

, . Phone Y. (614) 422-2564

To develop guidelinés, procedures, and actions for a new

medium to facilitate interchange between. and among minority

and majority group women and other leaders interested in equity.

The new medium will be a journal entitled Emergent Leadership:

Focus .on Minorities and Women in Educational Administration. One
main objective is the identification and acquisition of compre-
hensive information on Native American, Hispanic, Black and majority -
group women who might receive Emergent Leadership and who -al'so might
contribute to its content and its impact. / -

-
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—  which-wil 1l -include the mobile format. —The manual-will-explatn—

- women are used as career edycation facilitators. It also will

APPALACHIAN RURAL WOMEN: .
NEW MODEL OF CAREER EDUCATION

The Grail = ' - Amount:  : $40,64) . ©
Grailville, : ’ - Duration : Two-Years/
Loveland, Ohio 45140 . _First Year
. Director : Ms. Mary
Gindhart
Phone : (513) 683-2340

To develop a manual describing the ‘new career development model,

the. importance of" the employmeqf context survey, which is used
to determine the service needs,\the occupational outlook and

other characteristits of the local area as they relate to

the career possibilities of rural women. It will explain how local

describe the career education philosophy implicit in -

the model and wiil provide an annotated bibliography of
available career education materials, a description of how

the available materials ‘were adapted for use with rural women,
and directions for the use-of the career development mpdel and a
format for evaluation. This manual will be ajmed primarily at
women's organizations, church groups and social service agencies. -

- »

A MULTIDISCIPLINARY CURRICULAR APPROACHTTO

CAREERS IN SCIENCE FOR MIDDLE SCHOOL GIRLS :

University of Oklahoma T p Amount = : $96,594

Southwest Center for Human - Duration : Two Years/
Relations Studies - .} First Year

565 Constitution _ Director  : Dr. Carole H.

Norman, Oklahoma, 73037 ' Hardeman .

' / S . Phone : (405) 326-1712

that will enhance young women's understanding of the relationship
of science in school and the real world of science and technology
careers. Creative, innovative, inquiry-based audiovisual

To désign, devegop, and validate a middle school curricular model

modules will be developed which reflect sensitivity to the

self-concept and self-image of the middle school learner. ‘The
instructional modules wil] include audio tapes, slides, teacher
activity books, student activity sheets, science and technology
career wall charts, and a Science Teacher Sex Fairness Awareness //’
Manual. The modules will be useful to career education teachers,’ .
guidance counselors, middle school.and junior high school science -
teachers ‘as well as to parents, scout groups and church schools.

-
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© PRACTITIONER TRAINING MODEL %

- IN.NON-SEXIST CURRICULUM DEVELOPMENT ” | | o '
s Northwest Regional Educational . " Amount  : '$173,803
- ® Laboratory (NWREL) . - puration : Three Years/
\ Multicultural Division ' ' Second Year
710 Southwest Second Avenue - o Director : Ms. Barbara

Portland, -Oregon 97210 _ \ Hutchinson .
\ T Phone. - : (503) 248-6960

To develop a‘%edlicable bre-service, and in-service teacher and
parent_training model that will focus op teachers' awareness of

their attitudes toward stereotyping and sex bias, modification
of teachers' instrudtional behavior to increase their ability
to provide non-sexigt education, implementation of strategies for
reducing sex bias arld stereptyping in curriculum, and modification
of parent/s' awarenegs of s¢x bias and its implications. Products -
will be A packdged workshop model including practitioner, parent
 and technical assistance components that will be available -for
national disseminatioh, a/non-sexist reading 1ist, an evaluative
tool for assessing sexism in classroom materials, a bibliography
of non-sexist supplementdry curricular material, and a technical r
assistance model which can be purchased and used by non-NWREL
trainers to deliver sex<fair workshops to additional schools.

"
.
L

.
SCHOOL DISTRICTS. AND THEIR COMMUNITIES:

- PARTNERS IN ELIMINATING SEX BIAS

Tredyffrin/Easttawn School District Amount : $139,946
0ffice of ‘the Superintendent Duration : One Year
First and Bridge Avenues ' . “Director : Ms, Marylyn E.
Berwyn, Pennsylvania® 19312 Calabrese

~ Phone : (215) 647-4230

To develop and validate a multi-media packet to.facilitate
 community/school district cooperative efforts for sex fair
programs. {n‘the development and validation of the packet, .
attention will be given to the needs of school district comiunities
which are diversified by size, location, racial composition and
« socideconomic background. The packet will be validated in
28 selected school districts throughout HEW Region III.

)
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- WOMEN IN PROFESSIONAL/MANAGERIAL WORKROLES: .

RSN

\

PROGRAM OF EDUCATION/EXPERIENCE FOR COLLEGE STUDENTS

< Director -: Ms. Jéa
o .ShackeTTord
: Phone : (7|7) 524-1247

;\\;;—“’H’,Bﬁ:::::l Un1versity a Amount $14 000,
. Lewisburg, Pennsylvania 17837 Duration “: One Year

¥

" To ame]iorate tne effects of sex role socialization and opportunlty '

differences by developing a series of praograms focused on Women in the

' workpl!ce “composed of Tectures, panel discussions, -informal

talks,*workshops and research projects. This project has three goals:
to develop an educational pro?ram for students and others apout

sex discrimination and sex role stereotyping, to teach students problem-
solving«skills which will enable them to deal more successfully with

sex discrimination and the effects of sex role stereotyping in the
workplace, and to-provide faculty development opportunities

focused on, the 1imiting effects of sex role stereotyping

in coursés. course offerings, and counseling. This model will

be developed in such & way that many institutions of higher

-education may use the materials to provide similar educational

opportun1t1es for students «and faculty. » | S \
PROJECT CEASE--CAMPAIGN - gi-

- T0 END- ALL.SEXL%” IN EDUCATION ‘
Phi]adelpﬁ;a School District | - Amount L $142,703
Office of Federal Programs : . Duration : One Year
Parkway -at Twenty-First Street < - Director : Dr. Ann G.
Philadelphia, Pennsylvania 19103 ' .Bush .

A . * Phope ¢ (215) 299-7842

-

To train gnd raise the consciousness of administrators, teachers,
and parents about sexism in education: through a multi-faceted “

- program. ' Key elements of the program are training of the Leader=

ship Training .Teams in each of eight administrative subyfistricts

N by staff change agents. intEnsive training of the faculties of

A i PO %
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16 pilot schools by members of the Leadership Training Teams, S
in-service workshops and demonstration lessons, and a city-wide .
awareness conference for approximately 200 teachers. both within . ”
and beyond the city. The teams will.use many of the materials which
were developed under an earlier WEEA grant to the Ph11ade1phﬁi’

School District- | .

LT
e

'CAREER COUNSELING MODEL FOR 4
EDUCATIONALLY -DISADVANTAGED WOMEN

Reading Area Community Collége = - "Amount © ¢ $14,900 -
.P.0..Box 1706 . " . Duration : One Year _
Reading, Pennsylvania J9683 Director- : Ms. Geri Whiteneck
. o ~ Phone : (215) 372-4721 -
+ ' - Ext. 262

To develop and document a model which may serve postsecondary:

. instttutions as a guide to the design and implementation 6f

programming for educationally disadvantaged women. The project

will provide special vocational counseling desighed to broaden

the women's career potential, build their self-confidence, and

~instill- incentive in them for entering cotlege carger stydy - . . A
programs in traditional and nontraditional occupations. The outreach '
component will include a peer advisor who will be a "graduate" of the

school's ongoing Women's Career Development Program, and will

serve as a successful role model for newly recruited women.
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s BIAS D STEREOTY_PE FREE COUNSELING
mmmmsmammwmmmvmmnmmm -

e Inuer-American Univensity 'Amount- -+ -$94,645
g Director of External.Resources . Duration : Two Years/
%@ O0ffice of the President , . , . “First Year ©
G.P. Box 3255 3 Director : Ms.Rosa Santiago-
San Juan, Puerto Rico 00932 - | Marazzi
v ’ - ' " Phone : (809) 763-8769
.o > _ . (809) 763-4200

”__P___Jh_reorient_academic_careen_and pnofessional_counseling at

institutions of higher edycation to increase the participation
of Puerto Ricah women in academic fields and programs traditionafly
dominated by mén. The project will analyze existing academic,
career. and professional counseling materials and procedures to
determine sex-bias and develop and validate sets of model sex-bias
.and stereotype-free materials and procedures for dissemination
d to postsecondary 1nst1tut10ns 1n Puerto Rico and in tHe Y
© - United States. \ o
: A model integrated Counseling Center will be establisked that
~will use the materials and will serve as a demonstration center
for counseling programs at colleges and universities with high
" concentrations of Puerto Rican students. An in-service training
program for academic, career and professional counselors from
¢olleges and universit1es, covering sex stereotyping and
bias, socialization of women, women an& careers, women and
S education also will be developed. .
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To design, develop and va]idate a mode] program for training school
board members acrdss\the nation to recognize, anticipate and deal ~—
with. sex equiity issues within their school districts. The modeY '

- program will Gonsist of a one-day training workshop with materials

necessary for such tratning. The training program will be directed
toward helping school -board members te recognize the implications

of sex equity issues and develop the skills to deal with such
implications. The National School Boards Association will be .
heavily involved in the development of this training program.

o

. . : . l | '. . '
-CONTRIBUTIONS OF BLACK WOMEN »
T0 AMER[CA: 1776-1977
Bened1ct CoTlege | g . Amount \ : $266,939
Community Development Institutjsy Duration . : Two Years/
Harding and Blanding Streets _ _ ‘Second Year
Co]umbia, South Caro]inq 29204 Director : Dr. Marianna
. Davis :
- ' _ Phone . : 803) 266-4220
SO .. : co - Ext. 314 -
. / .
~———~——~——Te—researeh—and—deveiop—4nfermatien—on—the—signiﬁic&nt contri -
‘Butions of black women over a 200-year pghiod, covering 31
states and the District of Columbia. Th&areas to be researched oot
are commerce and business, the arts, education, law, medicine and
health care, sciences, politics, civil rights, sports, and media.
The materials will be developed into a series of booklets which
will enhance the image of black women among the black population
and enlighten other ethni and cultural “groyps.
TRAINING FOR SCHOOL BOARD.
IN SEX' EQUITY "[SSUES | ‘ -
University of Tennessee | Amount :. $118,125
College of Education Duration : One Year
. Claxton Education Bujlding * Director : Dr. Norma T.
Knoxville, Ténnessee 37916 . . o Mertz
' ' Phone t (615) 974-6638
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- BASIC EDUCATIONAL SKILLS--

READING/WRITING/MATHEMATICS U |
. ‘ . J . -
Middle Tennessee State University Amount : $14,034¢ - . L
P.0.*Box 295 - ' .Duration - : One Year ' !
Murfreesboro, Tennessee - 37130 ' Directer : Dr. June
o Anderson
Phone ¢ (615) 898-2947

To develop a model program to upgrade educational skills with
emphasis on reading, writing and mathematics. The program
is designed.to provide the basic skills which will enable men and

women to increase their self concepts and abilities td enter the
competition of either the job market or college. The emphasis is
upon adequate preparation of women for entry into either college

or the job market. { / o S

4
'3

. SECONDARY SCHOOL CURRICULUM--

STUDENTS CREATE NEW IMAGES -
Region XIII, Education Service Center Amount : $72,013
7703 North Lamar - Duration : Two Years/
Austin, Texas 78752 3 o _ Second Year® *
: .. : ‘ : Director : Mr. Donroy
/ - Hafner
. ' ' Phone + (512) 458-913]

-~

“To develop an innovative 1n£erdisc1p11nary course of study for .
secondary school students which will help them understand and - _ ’ n

deal with sex role pressures as they dexglop their own =
personal definitions of femaleness and ma s. Products

will consist of a curriculum package for seco y schools

(including a teacher manual), a training manual outlinidg a - .

workshop design for introducing the curriculum to teachers, and
a kit of student creation that compiles exemplary activities related
to sex role identity. . . -

b



MEXICAN AMERICAN-WOMEN'S.

AWARENESS PROGRAM . .
Ysleta Independent School District . Amount : $13,638
8445 Valdespino ' ‘Duration : One Year . .,
E1 Paso, Texas 79907 i Director “: Ms. Marilyn A
Lo . fi . V. Money -
=2 Y Phone  : (915) 859-7971-

To implement a pilot project in two ethnically and socioecono- (
- mically similar 'school systems, to measure women's attitudes toward TN

themselves, and péer attitudes with emphasis on Mexican-American

women. The project will implement an intensive women's awareness _

program in one of the school-systems. Activities will include . ’
" nine workshops for parents of elementary students, retreats for :

high school students who Jater will make presentations to classes

of junior high students.

FEMALE STUDENTS IN- TRANSITION- s

FROM SCHOOL TO WORK a |

VGS, Incorporated . . Amount : '$98,073

Vocational Guidance Service Division Duration- : Two Years/

2525 San Jacinto : First Year .

Houston, Texas 77002 | : “Director . : Dr. Anna Blair -
Phone . :- (713) 659-1800

To develop and validate a program designed to facilitate the
.transition of high school female students from school to work.
Goals of the program are to increase the number of females. :
entering employment, vocational/educational training programs, and ‘
nontraditional careers.. The program will seek to increase the

~job retention rate through improved work attitudes and behaviors.

A manual of instructions for conducting such a program” will be
developed. The program will include a variety of activities

designed to counteract the impact of sex-role stereotyping
socialization. - -
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. COMPREHENSIVE RESOURCE DIRECTORY
OF AMERICAN INDIAN WOMEN LEADERS

&£ -
v

. & .
. , . .
National Women's Rrogram . Amount + $89,485 R
Development, Inc. Duration : One Year _
Indtan Women Visibility Project Director : Dr. gxgnah P.
2304 Midwestgprn Parkway . £ Ande .
. «gSuite 202 o - Phone : (817L 692~ 384T\\
'\*Nich1ta Falls, Texas 76308 3 o . éu

. ' To deyelop and evaluate the first Resource Directory of fAmerican R

~ Indian Women designed to provide policy makers yith an easily T
accessible tool for the identification of American Indian women o
whose experiences and expertise will be valuablé in providing '
educational equity in Indian education at the national, regional,
and local levels. Procedures For development of the Directory
will also create a viable network of equity advocatgs, with maximum
representation of tribal, geographic and perspective diversity,

\\ for response-building among Indian education policy makers.

- MODEL TO ANALYZE COLLEGE SOCIAL
SCIENCE COURSES FOR CONTENT ABOUT NOMEN

.

Utah State University ' 7 Amount :+ $93,837

Humanities, Arts and)Social Sciences Duration : One Year
~ Department ' Directors : Dr. Judith M.
Logan, Utah 84322 : ' . Gappa/Dr, Janice
S Pearce '
e Phone “ o (801) 752-4100 .

To d&velop and validate instruments and methodo]ogies to analyze the
" traditional higher education curriculum in seciology, psychology, “
and economics with regard to content” about women,.including minority
and lower income women. The content to be assessed includes
textbooks, films, and other print and non-print materials, classroom
lectures, assignments, and examinations. The ingtruments will be
- developed with assistance from a Task Force of three nationally
known women's studies scholars in sociology, psychology, and »
economics, a minority women's speciaTist and a specjalist in
measurement and evaluation.. ‘

/""’-
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SEX EQUITY IN GRADES 6-8

PR

THROUGH ACTIVE HEALTH

t

Western Washington University Amount - : $72,912
' Department of Physical Education Duration : One Year
Bellingham, Washington 98225 Director : Dr. Chappelle
‘ ) ' Arniett
Phone : (206) 676-3055

)

To effectively reduce the stereotyping associated with fitness
actiyities; sports, and dance for students in grades six through

————————_e%gntfv—¥he—grojeet—extends—the+eeneepts—developed—ﬁor—eaqnontary "\

students in Project Active (previously funded by WEEAP) to the N\
intermediate grades. The development of three sets of bias free
instructional. materials will provide a fresh approach to

fitness based upon individual needs and capabilities rather

than one based upon pre-cenceived sex differences. A student

_and teacher workbook will accompany each unit, and a test

based upon individual needs in the area of cardio-respiratory
function also will be developed. Each of the three units will
include background material and sample lesson plans for teachers.

CAREER GUIDANCE FOR HIGH SCHOOL ™.

- STUDENTS/COUNSELORS/TEACHERS

¢

Appalachia Eddbational‘Laboratory.tInc. - Amount - : $114,317

1031 Quarrier Street Duration : Two Years/
P.0. Box 1348 , ) Second Year
Charleston, West Virginia 25325 _ Director : Ms. Karen
o . - - Pfiffner -
Phone . : (304) 344-837

~

~~

Lo e PO s .
. To provide high school counselors-and teachers with a set of

materials they<€an use inglassroom instruction. Materials will
be degigned to provide stWdents with an awareness of ’

" their own attitudes towards Sex roles to heip them begin a

process of career planning, and prepare them to cope with
sex role biases they may encounter on"the job." '
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CONTRACTS

The WEEA Program awarded several contracts in Fiscal Year 1979
~ to provide necessary seryices to grantees and applicants, to evaluate
- program activities, to make major contributions to educational equity
for women and girls, and to develop designs for comprehensive .
demonstrationﬁ of educational equity programs and materials in -
individual school districts. ' -

These contracts are described in detail below.

w ) /
——TECHNICAL-ASSISTANCE-IN-THITLE -IX-— o e

IMPLEMENTATION FOR SEA’'S AND LEA’S
Council of Chief State School'Officers_ Continuation: (until Dec., 1979)
400 North Capitol Street N.W. ‘ Duration :. 15 Months

. Suite 379 Director : Dr. Shirley D.
Washington, }Hstrict of columbfa 20001 | McCune :

- Phone . (202) 624-7757 -

This 15-month contract has provided technical assistance to all
State departments of education, inckding the District of Columbia
and Territories, to develop and implement training workshops for
State personnel and for local educational agency personnel in

the implementation of Title IX, P.L. 92-318 at the elementary/
secondary levels. A training package of Title IX materials,
developed under a previous OE contract, is being utilized.

The contract 1s providing traiming workshops for State departmgnts
of.education personnel and training workshops foir selected LEA
participants

In addition, the contractor has developed, utilized, and revised
technical assistance materials, and is validating the training package
- and evaluating the effectiveness of the workshops.

. ‘.

.
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TECHNICAL ASSISTANCE IN TITLE IX
INPLEENTATION FOR SEA'S (PHASE 1)

Council- ot Chief State School Officers: ~ Amount. : $648,550
400 North Capitol Street, N.W. Duration - .: 15 Months -
Suite 379 - " Director : To Be Named

Washington, District of Columbia " 20001 Phone :  (202) 624-7757 &
.- This 15-month contract will provide technical assiStance to all

State departments of education, and State boards of education,
‘ including the District of Columbia and Territories, to develop and
«—f———mn—implementnxraining_wonkshops_for_Stnte_pens nd for State

boards of education personnel in the implementation of Title IX, .
(P.L. 92-318) at the elementary/secondary levels and to develop a =
o model for State departments of education to ensure implementation
] and infusion of Title IX in all State educational programs. A
! training package developed under a previous OE contract will be

utfrized.
; " The contractor will conduct training workshops for Chief State ¢
’ School ‘0fficers and top managers in the State departments -
of education and training workshops for State Boards of Educational
personnel who are responsible for or assist in policy decisions
affecting the state educational program. The contract also will:
develop, utilize and revise technical assistance materials to be
used as a model for SEA program development, mghagement and
review, and will* validate the training packa and evaluate the -

effectiveness of the workshops. / \

¢




TECHNICAL ASSISTANCE IN DEVELOPING PROJECTS (RROPOSAL WRITING)

DESIGNED TO TMPROVE EDUCATIONAL EQUITYdFOR GIRLS AND .WOMEN

Far West Laboratory , T h " Bmount  : $307,385

1855 Folsom Street - " Duration : One Year

San Francisco, California 94103 Director : Ms. Lisa
F o . e Hunter - :
- ) Phone : (815) 566-3110

1

The -purpose of this contract is to develop a s1ngle issue newsletter
for distribution to individuals and groups in need of technical

— assistance; to conduct a minimu 0 tuition free workshops for —

at least 2,000 participants in various -areas of the country; i {
and, to train experienced 1ocal or regional participants to o
conduct future technical 1stance workshops in the developmert

of grant applications : o ) 1

Workshops will be conducted in those areas of the country where
women have expressed a direct interest in the Women's Educational
Equity Act Program. The workshops will be conducted in cities

and facilities which will be easily accessible to participants .
from large cities as well as nonmetropolitan locations. Workshops .
will not be conducted in cities where WEEAP project development
training was provided in FY 1979 unless there are justifiable -
reasons other than need. Participants must have experiance in
women's educational equity but may not be WEEAP grantees. They

* ‘must be persons to whom such assistance is not available

from other sources and must adequately represent minority
women, rural women, and disabled women. .
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 PROCESS' EVALUATION AND PRE-POST FEASURGHENT
-, INSTRUMENT DEVELOPMENT SR o

r

Ja.

“American Institutes for Research - ' Continuation: Fiscal Year 1976
' ' L Duratiom . : 42 Months '
o (to March, 1979)

- East Coast .

. : S §
1055 Thomas Jefterson Street, N.W. - Co-director : Dr. Dorothy
Washington, District of Columbia 20007 w Edwards
. S > Phone + (202).342-5000
—West-Coast——————— i it CO=director :_Dr. Carmen J.
r Post Office Box 1113 ‘ S - Finley
Palo Alto, California 94302 ‘ Phone :  (415) 493-3550

. 3 ° .
This- ®ontract hasMwo major objectives: 1) to develop case studies
: on selected projects -funded- under WEEAP, and 2) to assess project
[ measurement needs i’ order to locate existing instruments for ) 3
project use or to develop a minimum number of new instruments to . "
meet project needs. Objective Two has been accomplished and
. -Objective One is on-going. ' j 14 A

WEEAP's funded projects are models and demonstrations and result in
tangible products that respond to probiems on a nationwide L
basis. Most WEEAP product$ are transportable and have wide '
application. ‘ ' . .

Case studies on selected WEEAP projects are being developed in .
order to assess the effectiveness of a capacity building -
pragram; to identify ¢ritical steps, processes, and conditions

in the course.of project/product development; to assess theiprocess

and extent of dissemination and utilization of the products’developed
by the projects at the conclusion of ,the grant period. Recommenda tions
- should assist others to develop similar capacity building programs

s . 1in the area of educational equity; WEEAP projects can serve as .

demonstrations of'efggcﬁive approaches. '

. . _ o
*  Projects are assiste in developing valid and reliable products
and programs thraugh the identification of the measurement needs of ,
multiyear projects funded under the general program, literature . ¢
search for instruments that will serve those needss; 1in the. '
absence of existing instrumernts, the contractor assists in ‘the
deyelopment and validation of needed instruments. One set ot
‘evaluation materials has been developed. a

v

.
'y .\ﬁ X |' . [
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NATIONAL DEMONSTRATIONS OF | o
EDUCATIONAL EQUITY FOR WOMEN ) o e

Y
v
]

WEEAP -has awarded five contracts’to develop designs for.a comprehensive
program of educational equity for women in an individual school district.
If the one-year Design Phase is successful, subsequent contracts will be
awarded for three years of full-scale implementation of the designs in
these school districts. . o '

. The_demonstration sites will use and test a variety of models and
materials developed in previous projects. For the first time, these
- ’materials will be used in the context of a comprehensive coordinated
-, plan for equity. .In this way, the sites can produce some impact data
on the achievement of educational equity and compliance with Title IX.
In doing so, the demonstration sites can servé the Nation by implementing
“models of genuine equity for both sexes.

The goal of the demonstrations is to show tnhat a comprehensive model of

equity.can be implemented, in all its ﬁpmplexity, involving parents,

community advocates apd opponents, thge*media, students, and both .
" professional and non-DProfessional gglicational personnel. The first .

‘Amount  : $113,572
Duration : One Year

Post Office Box 1113 4%
j Director : Dr. Jane

Palo Alto, Californiys

L Schubert L
T Phone : (415) 493-3550
Schools: ' Tuggbn, Arizona Scﬁogl District
s | * * *
Contract ‘
~School | . Amount  : $126,303
~ Univepfity of Miami ' Duration : One Year
P.Q.g80x 248065 - ' ‘ Director - : Dr. Rita
Miafi, Florida 33124 | Bornstein
%%/ X _ Phone + (305) 284-3213
‘ Broward, Florida Couﬁty Schools
_* R *
67
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Contractor: : ' - ,
=< = - The Network - - S Amount ;. $70,065
~ 290 South Main Strget e - Duration : One Year -
Andover, Massachusetts 01810. Director . : Ms. Leslie
' : Hergert
Phone _ : (617) 470-1080
e Schools: Quincy, Massachusétts School District: ' |
' * A .
Contractor: o _ - -
Northwest Regionhl Educational Laboratory < Amount - : $90,823
710 S.W. Second Avenue -, Duration ¢ One Year
e _ ____Portland, Oregon 97204 - Director __ : Ms. Barbara _
N S : . " 'Hutchison
St Co . ' Phone : *i§03) 248-6800
| Schools: Lincoln County School District, Portlgho. Oregon
T | 4 * * ' '
Contractor:. 7 L | ) L
College of Education . Amount . : $69,681
University o nessee - . Duration : One Year
jﬁnoxvi]le, Tennessee 37916 : Director . : Dr. Donna
- . _ . . Youn
¢ - - Phone =~ : (615) 974-3466
Schools:, Reidsvi]léi North Carolina School District -
* % w : *
< ) .[ .
w - 4
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WOMEN'S EDUCATIONAL'EQUITY

!

COMMUNICATIONS NETNORK (WEECN) T e
Far West Laboratory - Apount - - : $660,000
1855 Folsom Street - - : Duration :. Three Years/
San Francisce, Galifornia 94103 _ F Third Year
_ . Director _ Dr. Matilda
. " Butler

The women S Educationa] Equity Communications Network, established

Phone - ~ (415) 565-3000 '

nder contract in October 1977, is designed to provide information -
on available-resources and materials to those concerned with -
educationa] equity for women.

User requests are received by te]ephone, letters, field visits

and visits to the WEECN center; ysers include teachers, counselors

and administratons; higher education faculty and administrators; ////
state and Federal government personnel;APnformation specialists;.
women's organizations; professional and academic association personnel;
publishers; the press, andythe general public. The 10,000 inquiries
received to date have spanned 160 subject classifications ranging -
from "Acadgqjc Ability/Achievement” through "Working Women".

analysis produgts, as weli as publit awareness materials; it also

" The WEECN Cent§zadeve10ps bulletins, bibliographies, and information

provides referrfals to other information centers and organizations
conCerned with women's educatignal equity. In order to facilitate .

users' accegs to eurrent information on women's educational equity,

WEECN consolidates the pertinent.literature by searching machine
‘readable databases and publishing selected relevant citations in
Resources in WOmen S Educationa] Equity (RINEE) .

wEECN also co]]ects 1iterature concerning women's educationa]

_équity, particularly materials which have not been entered into

an existing database; these .documents are screened and submitted

to Educational Resources Information ‘Genter (ERIC) for inclusign.

Design of a long-term WEECN system is underway whose purpose is to .
gather all WEECN-relevant b1bliograph1c data from existing databases into

ma¢hine-readable format that is readily accessible for searching.

.y
A



Education Development Center, Inc. (EDC)

[]

. DEVELOPMENT AND OPERATIONOF A~ .
 PROGRAM/PRODUCT DISTRIBUTION CENTER ~ ~ . .

Amount  ~: $600,000

55 Chapel Street = .~ ; Continuation: 1978-1979 -

Newton, Massachusetts 02160 y Duratiqe . : Thirty-three
AR : L S . . »Months .
’ Director : Ms. Janét
Whitla

-/5"

o CoiJaborating with EDC is the Center for Research on Women,,a

ﬁ . . . ’ .-' to T
| o 70 .

. S . .. ' _
In order to provide for natfonwide dissemimation of the modet—————r— -

programs ana materials developed under grants from the Women's .
Educational Equity Act Program, WEEAP has contracted with EDC to

review, publish, and disseminate the products of 1976 and 1977 WEEAP
grants, including 130 programs and products, such as films,

other audiovisual materials, teaching manual$, training and - .
curriculum materials, and.research and progrdm mpdels. These products . |
are available for purchase at cqst from Educational Development '
Center (EDC) in Newton, Massachusetts. EDC also provides assistance to
other groups wishing to adopt these for their own use. .

non-profit policy oriented feminist research institute of "Wellesley

* College. Jhe Wellesley Center convenes peer review panels of educators,

community representatives, and researchers to evaluate the materials ~

suitability for publication ahd national dissemination. o 3

. _ -
. w .- - .
’ . R
- . .
. i .
.
»

: "_'t'__

%_?; -

“Phone’ | ": (617) 969-7100
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dissemination.

_ PRODUCTS | )
Developed Under Project Funding'

The Women's Educational Equity Act Program (WEEAP) has funded

projects throughout the country to develop materials that support

and encourage educational equity for women at all levels of _ T
instruction.

The“projects described are grouped accofd%ng to their general
focus, The director of development for each project is identified.

—Project—components—are-indicatedasfoHlows:—P=print, N
A - audiotape, V - videotape, MM - mixed media. A1l products may

be purchased at cost through Education Development Center (EDC)

in Newton, Massachusetts, EDC '‘encourages interested persons to

call toll free (800-255- 3088) to discuss with staff members the

projects or products that will be most useful for their school or
organization. R .

The following materials are currently avai]éb]e for national

AWARENESS

Aspire . _
"A training program to increase awareness of sex-role stereotyping

in schools.

4 P/ Ms. Esther Heusner, Live > Publdic School District, Livonia,
Michigan . ¥ :

Module 1: Sex-Role Socialization
Module 2: Sexism in Education . .
Module 3: Evaldating Instructional Materials : ‘

Modu]e‘4' Strategies for Change

L]

Becoming Sex Fair

A systematic inservice program for assessing and eliminating sex bias -
in school districts.

4 P/ Ms. Marylyn E. Calabrese, Tredyffrin/Easttown School District /g
Berwyn, Pennsylvania ) N
Coordinator's Manual )

Stage One Manual: Preparing for Change

Stage Two Manual: Planning the Inservice Program

Stage Three Manual: Revising the Curricu1umn

O .
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Combatting Sexism

A program assisting educators and students to reach beyond traditiona]

sex roles in the classroom and individual perceptions.
13.P / Ms. Debra Klinman, Wedt Chester State College, West Chester,»’

*Pennsylvania
Module 1: ‘How Expectations Influence Behavior and Perception
Module 2: Sex Bias in Language and Instructional Materials-
Module 3: Dealing with Resistance to.Change
~ Module 4: Developing New Classroom Structures that Require Ro]e
: - Flexibility .
Module 5: Fostering Independence’
Module 6: “The Components of a Non-sexist Person
““Module 7: “Teaching the Components of a Non-sexist Person -~
Module 8: -Using Role Play to Develop the Behaviors of a Non-!bxist

Person

) Module 9: Problem Solving Around Personal Issues Related to Sex Bias

Module 10: Developing Internal Strength Through Self-Statements

Module 11: Helping Students Build Internal Supports

Module 12: Developing the Components of a Non-sexist Person Through
Guided Daydreams

Module 13: Helping Students Identify with Role Models

Competence Is for Eyeryone

An intermediate and secondary curriculum examining the process of

- making judgments. .
17.P; 2 V / Dr. Martha Whalen Kent, University of Vermont, Burlington, -

Vermont
Unit 1: Different Peop]e
.Intermediate level
Teacher edition
Student edition
Upper level .
" Teacher edition
Student edition

" Unit 2: In the Minority

Intermediate level
Teacher edition
Student edition
“Upper level
Teacher edition
Student edition

p Unit é Male and~Female

. Intermediate level
Teacher edition
Student edition
Upper level .
Teacher edition
Student edition

A o
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Unit 4: Competence in Our Socfety ) .
P Intermediate level ' .

‘ - Teacher edition

. Student edition

Upper level
Teacher edition
Student edition e
Gender and the Conditions of Learning: Collected Readings
Audio/Visual: The Rise of Rolag .
Judge Me, Not My Shell

Freedom for ;Individual Development

. Together We Can

‘““Aﬂ“Tnserv%CE“program"exam+n¥ng—sex-re}eJs%ereotyping~4ssué5—inw~~@mmmu—m"u-

education and the community. .

5P / Dv. Barbaqg Thompson, Department of Public Instruction, Madison,
Wisconsin )

Trainer's Guide )

School/Community Relations

Vocational Education

Teaching Methods and Instructional Materials

Counselihg and Guidance )

Sources of Strength

A secondary curriculum exg]ofihg women's lives in other cultures.
2 P; 27A /'Ms. Lisa K. Hunter, Far West Laboratory for Educational

‘Researchaand Deve]qpment, San Francisco, California

Teacher's Guide - )

Annotated Bibliography

Audio/Visual: Guadelupe .
Margaret . L]

. A ' - _..\1 ~
Comprehensive training materials for school personnel and community
groups. _ R '
3 MM / Ms. Glee Ingram, Region XII Education Service Center, Austin,
Texas - -

Elementary and Secondary Training Kit

Program Guide | " .
Facilitator Manual for Teachers and Counselors
Participant Manual Master for Teachers and Counselors
Facilitator Manual for School Administrators
Participant Manual Master for.School Administrators
Expectations (Film) :

Which Comes First? The Person or the Role? (film)
Images and Our Self-Concept (film)

Stop, Look, Listen (film)

5 transparencies

Game cards

Problem cards.

Articles
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Cmnnunigy Traiping Kit , : S
" Program Guide ;
Facilitator Manual for Parent Groups, Community Groups. and School
Volunteers
Participant Manual Master for Parent Groups
Participant Manual Master for Community Groups . ’
Participant Manual Master fol Volunteer Groups
Expectations (film) . \
Preschool Training Kit
~ Program Guide
Facilitator Manual for Préschool' Teachers and Parents of Preschool
Children S
__Pocket chart,and cards e

Gameboards and cards -

Evaluating the Classroom Environment (f{ilm) _

Posters-- Choosing Activities _ -
Transparencies

Expectations (film) °

Venture Beyond Séereotypes

A teacher training course on sex-role stereotyping.
1P; 8V / Ms. Anne Grant, City School Djgtrict of New York, New York
Audio/Visual: The Masculine Mystique
The Feminine Mystique
Language and Textbodks
Classroom Practices -
EarTy Childhood . 7S
Athletics and Physical Education :
Career Guidance . b R
Cultural Values.

Sex Stereotyping in Educét?bn~

An inservice and preservice training program eiahinihg sex-role

stereotyping in seven content areas.
7 P37 A/ Dr. Patricia Campbell, Georgia State University, Atlanta,

Georgia

Module 1: Girl, Boy, or Person: Beyond Sex Differences -
Module 2: Sex Stereotyping in Math Doesn't Add Up ' j
Module 3: Equality in Science: Formula for Changing Sex Bias
Module 4: Present but Not Accounted For: women in Educational

History ; .
Module 5: Reading, Writing, and Stereotypfhg
Module 6: We the People: .Sex Bias in American History
Module 7: Exercising Your Rights: Eliminating Sex Bias in Physical.

Education . .- -

C
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Educational Equity in School Libraries

A training program to increase awareness of issues relevant to sex-role
stereotyping in educatiomal institutions and materials.

8 P / Dr. Karen Beyard-Tyler, Arizona State University, Tempe. Arizona
Instructor's Guide

Equity Activity Book -

Module 1: Assumptions about "Male" and "Female" '

Module 2: Sexism and Sex-role Stereotyping in School Materials
Module 3: Sex-Fair Instructional Materials

Module 4: Sex-Fair Resources.for School Libraries

Module 5: Educational Equity in the Library

Thinking and Doing

w

A manual providing activities and information in a workshop format
for inservice and preservice training.

1 P/ Ms. Linda G. Ivins, YWCA, Honolulu, Hawaii

Thinking and Doing: Overcoming Sex-Role Stereotypifg in Education
(manualg 3 -

CAREER PREPARATION

Collected Papefs: Women's Issues in Cmmnunigy'Colleges

and assistind~fhem in entering the job market.
1P/ Ms.
Washington . '
Collected Papers: Women's Educational Issués in Community Colleges
(manual) ‘ ‘

Resource réading for recruiting women for vecational training programs
Pamel

acklin, Washington State Umiversity, Pullman,

Count. Me In \

A v1deotape program which documents a curricular-career program to

interest women in seigence and technical fields.

1 P;.1V / Dr. Lenore Carol Blum, Mills College, Oakland,. California -~
_ Count Me In: Educatihg Women for Science and Math (brochure) -,
Count Me In: Educating Women for Science and Math (videotape)

' A
Off-Campus Experient1a1 Learning for Women

A manual describing a program integrating academ1c and off-campus work
‘experience for postsecondary women Students. '
1 P/ Ms. Sandra L. Moore, Alverno College, Milwaukee, Wisconsin

Of f-Campus Experiential Learn1ng for Women: A Model Proqram (manual)

)
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Focus on.the.Future

2uidance technique to aid students in recognizing the 1imiting
effects of sex stereotyping.

3h§ / Dr. Lewls E. Patterson, Cleveland State University, Cleveland,
Ohio

Technical Manual .

Leader's Manual - _ v

Picture Stimulus Set. .

How Women éind Jobs

A gdide to organizing and conducting workshops to provide Job finding

*
Y

an

Choice: Creating Her Options in Career Exploration

~ techniques.

1 P./ Dr. V8ra Norwood, New Mexico Commission on the Status of Women,
Albuquerque, New Mexico \

How Women Find Jobs: A Guide for Workshop Leaders

New_Directions for Rural Women

~

A leader's guide for providing career counseling services to rural

women.
1 P / Ms. Mary Gindhart, Grailville, Loveland, Ohio
Leader's Guide

A diagnostic/prescriptive model for expanding young women's career

options. ‘
1P/ Dr. E]yse S. Fleming, Case Western Reserve University, Cleveland,

Ohio
Project Choice: Creating Her Options in Career Exploration (manual)

Science, Sex and Society

'Reading and curricu]ar material promoting women's entry into scientific

careers. _
TP/ Dr. Ann E. Kammer Kansas State University, Manhattan Kansas —
Scienc®, Sex and 80ciety (manual) .

Second Wind: Program for Returning_women Students

A manual describing a program to assist women returning to continue
postsecondary education.

1 P / Dr. Karen Weiss, University of Maryland, .College Park, Maryland
. Second Wind: Program for Returning Women Students (manual)

78 - T

A\l




oyt

EDUCAY TONAL LEADERSHIP

¢ Con inuing»Education for Women

Adm!ﬁistrative guidelihes for establishing continuing education

programs.
1 P/ 'Ms, Marjorie Parks, George Washington University, washington. D C.
. Continuing Education for Women: Administrator s Handbook

CURRICULAR MATER’IALS
Breaking the Silence

Interdisciplinary course$ for gdolescent and adult women who have had
1imited access to education and employnént opportunities. .

1 P / Ms. Deborah Pearlman, Goddard College, Cambridqe Massachusetts
Breaking the Silence: Seven Courses in Women's Studies:

Girls and Women in Science and hathematics

Resource material to increase interest in science and mathematics

careers.
1P, 2 A7/ Ms. Sharon L. Menard Awareness Associates, Lafayette,

Colorado
How High the Sky? How Far the Moon?

The Whole Person Book

Curricular materials for.sex-fair and nontraditional career counseling.
1 P/ Dr. Twila Christensen-Liggett, Nebraska Commission on the
Status 'of Women, Lincoln, Nebraska - -

‘The Whole Person Book \ : '

- Women in American History

Supplementary - -material for Amen?c(n history and literature -curricula

focusing on contribut{ons of women from 1607-1926.

4 P/ Ms. Beverly Sanders, American Federation of Teachers, New. York

New York P

Book One: Women in the Colonial Era and the Early American Republic
' 1607-1820 ,

Book Two: Women in the Ages of Expan91on and Reform 1820-1860

Book Three: Women During and After the Civil War 1860-1890

Book Four:  Women in the'Progressive Era 1890 1920




Equality | - ,

Curriculum material providing nontraditiona] sex-role materials for
students K-6.

14 P / Mr. John Ross, High]ine School District Seattie Washington:
Implementing Project Equality

Yellow, Blue, and Red Book / ,
|

Many Thousand Words f
Project Equality 1/~
Suoglementary Matérial: P
olor Discrimination J ¥
Crawling and/or Squatting :
Creativity
“Measuving T T

Assembling in Sequence - .-
Oral Persuasion ' '

Junior High Media Display Bib]iography
ETementary Media Display

Final Report . ' L y
Description of Project _ ( _ :ff

OTHER | | | . §

Deve]opjngfwomen's Programs.

A step-by-step guideline for planning university-based prodra

- specifically geared to the needs of women. . !
2.P / Ms., Kathryn Girard, University of Massachusetts, Amhers

Massachusetts ,

Developing Women's Programs

Developing and Negotiating Budgets for women s Programs

Girls' and Women's Sports Commission . , -
Information on developing budgets, using the-media, ! affing and
securing sponsorship to he]p establish and operate g n's sports
commission. -

1 P/ Ms. Diane Wendt, Ms. Virginia Coyle, Co]or db _ission on the .
Status of Women, Denver, Colorado
Guide to Implementing a Girls' and women 3 Sports Commission !

Sex Discrimination in Schools I

A guide to aid in- identifying sex discrimination against women teachers
and women administrators in the emp]oyment practices of local school
districts.
1 P /.Dr. Roslyn D. Kane, Institute for Women's Concerns, Arlington,
Virginia _

scrimination in Schools: Evaluating Employment Practices (manual)

80 o
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A resource manual exploring unique issues in educational and vocational
programs for incarcerated females. :

1 P/ Ms. Marjorie Brown-Roy, YWCA, Springfield, Massachusetts

Women in Jail: Problems, Programs and Resources (manual)

Women in Jail: ' Problems, Programs and Resources

- Job Options: First Offender Women

A pretrial intervention program for female dffenders.

1 P; 1V / Ms, Marilyn Goldman, Job Options, Inc., Harriﬁburg,
Pennsylvania . _ - . |
Job Options: First Offender Women (manual)

~ Job Options: First Offender Women (filmstrip)

* *. . *.'
N
The following products will be available in early winter of 1980. 1£
Component:nupbers are approximate and may change.

 AWARENESS | e

Sexism in the Classroom : o

A presentation of sex biases present in Spanish reading series used
in the public schools in Puerto Ricod and many bilingual programs in
the U.S. . ,
16 P; 1 A/ Dr. Isabel+Pica de Hern@ndez, Commission for the Betterment
of Women's Rights of the Commonwealth.of Puerto Rico
Module 1: Ideas, creencias, attitudes (Ideas, Beliefs’, Attitudes)
Module 2: iViva 1a diferencia! (Long Live the Differencel), .
Module 3: {¢Por que mami no puede cambiar una goma? (Why Can't Mommy-
Change a Flat Tire?) )

Module 4: ¢Por que Rosa no es ‘valiente? (Why Isn't Rosa Brave?)

5.

Module Una escoba para Ana, cien.oficios para Juan (A Broom for Ana,
A Hundred Occupations for Juan) . '
Module 6:. Doffa Apa no esta aquf (Donha Ana Isn't Here
Module 7:- Los rizos y el beéisbol (Curls and Baseball L
Module 8: iAuxilio, socorro!...iSalvame! (Help, Help! .Save Me!)
" Project: BORN FREE : @

A curriculum analysis to sensitize teachers, parents, and counselors to
career-related sex-role stereotyping in .schools and facilitate change.
13 P; 10V / Dr. L._Sunny‘Haﬁsen, Unjversity of Minnesota, Minneapolis,
Minnesota ) \ g .
Elementary Level - _ .o BN .8
Trainipg Packet to Reduce Sex-Role Stereotyping-.in Career Development
Review of the Literature on Career Development and Sex-Role
Stereotyping ’ ‘ :

, | t . . r

B 1 S
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‘Videotapes and Viewers' Guides:
A World of Options
Men: Choices and Changes )
Parenting: Three Generations - w : .
Schools as Influencers I ) : N
. Why Change? : : L o
Secondary Level
Training Packet to Reduce Sex- Ro]e Stereotyping in Career Development -
Review of the Literature on Career Deve]opment and Sex»Ro]e . .
Stereotyping _ o
Videotapes and Viewers' Guides: _ _ _ :
A World of Options _ v . . : S
.The Joy of Choosing A ‘ | . : | i
“Women: Choices anH_Changes e '"”“"gg"'"'"“““””“““"““"_‘*“
Men: . Choices and ‘Changes S -

'

Schools as Influencers . -
Golleges as Influencers ' .
' Parentifg: Three Generations .
Parents as Influencers o
‘ Why Change? . C N
Postsecondary Higher. Education Level S ,
“Training Packet to Reduce Sex-Role Stereotyping in Car®r Development |, ;gyﬂ
Review of the Literature of Career Development and Sex-Role _ s
“Stereotyping : : ' A
Videstapes: and Viewers' Guides:
Women: Choices and Changes
Men: Choices and Changes
Parenting: Three Generations,
Parents as Influencers
The Joy of Choosing
BORN FREE: A World.of Options
Schools. as Influencers '
~ Colleges as Influencers '
“Why Change?

iTrabqjamos'

A bilingual multicultural approach to caree .lQareness-throughaf"' ’
broadening the scope of current social st es curricg]a,ugpd for

primary-age Hispanic children.
2 P; MM / Ms. Renee Z. Sherman wzzgéﬁﬁfzn D. C
Teachers guide

Lesson plans with supplementary g vities . , ' . )

Community-Based Guidance

A model program for involvi
career maturity, and acquiy
1P/ Dr. Nancy L. Voight.
North Carolina "
Becoming: A Participant Guide for quh School Graduates

. (Leader Guide 1nc1uded‘ . ‘ | . )
oo - i <82 S
; ) 8‘9 | | -_ ) *

&adult women in ga1n1ng self- -awareness, o
g decision-making skills, ‘
niversity of North Carolina, Chape] Hi]], i

L

-
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CAREER PREPARATION
Eqpity Counse]ing for

.
'_\

Community Col]ege Women

Resource reading and d
college career counsel
J P /"Ms. Nancy Caroil

JuniorColleges, Washi

by Suityﬁéounseling for

t16n

escriptqus of approaches used 1n commqnity
ing.

Eliason, American Association of Community and
ngton, DIt .

Qommunity Co]lege Women (manua])

Optiéns "

6 P /Dr. Faith Dunne
Options-Manual - North
_ Options Mapual - South
_ Options Manual - Midwe
_0ptions Manual - South
_ Options Mpnual.- North
. Adaptation Manual

A ‘career devellepment curr1cu]nm ?gr raral ‘high school students.

Dartmouth

o1legey Hanover, New Hafpshire
east '

v b

st
west _ _
west. .y o § | .

e

Rura] Women. Opportunity Center Career/VOcat1ona1 Educat1on

,> A vocationai gui nce

"+ and/or entér vocationa

: 1P/ Ms. ﬁ]ite Par1s.

Alabama.
R Recru1&1ng, Counse11ng
A Tra1n1ng Situations

X
=

EDUCATIONAL LEADERSHLP

Mode] Sex Fa1r Tra1n1n

program for rural women who_wish to locate:
1 employment areas. - '
Federation ¢f Southern Cooperatives, Epes,

and Place Rural Minority Women in A s
for’Nontrad1t1ona1 Jobs ) P

g Program . o < &

Kh exemplary sei fair.
: counseling.
-4.P / Dr. Sharon B. Lo
‘"« Tennessge —
Understanding Sex Ro]e
" The Female Expetrience
The Black Femake Experi
The Appa]achian Woman”

Staff Develqpment Prog

\l"‘,‘Q . . -
1eadersh1p programiin voqat1ona1 and persona]
rd, Un1versity of Tennessee KnoxV111e,

s and Mov1ng Beyond .\

in Ame{1ca
ience \in Amer1ca N

oL ’,’? l."
) | < )
ram | : . !} ‘ &

. A program de51gned
» to.and secure- Teadefrshj
"% 1P/ Ms, Elizabeth Ha
A Gu1de to Deve10p1ng

\.

a1d women in the educat1onqﬂ grofess1on to asp1re .

ép pps1tion5° . o -\
ch, Gedar Rapids, Towa N ’ 7%
Educat1ona1 Leadersh1p Potent1a1 T L .
1 . .;"" .o :
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CURﬁ'ICULAR MATERIALS
Alleviatingfsex Role Stereotyping

InstrUctional modules for educators aimed at- promotinq educational

AN equity for men and women. *

. 6 P; 6 A/ Dr. Patricia Campbell Women Educators, Red Bank "New Jersey

Module 15 Repainting the Sexist Picture: Stereotyping in the
Fine Arts

Module 2: Business as Usual: Sex Ster‘eotyp%g in Bysines Education

Module 3¢ -A. New Beginning Eliminat1ng Sex. Stereotyping in Ear]y

'-',

‘.Chi]dhood_Educatiun N e
Module 4: 'Diagnosing the Problem Sex Stereotyping 1n Special
' Education
\ Module 5: MWrite Me In: Stereotyping in Curricujum
Module 6: Sex Bias in Research and Measurement: A Type 111 Error
*
¢ - -
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,Te1ephone( -(202) 783-3238

TITLE IX MATERIALS:

PUBLICATIONS

. o Developed Under WEEAP .Contracts

The fo1low1ng publications, deve]oped under Women's tducational
Equity Act Program Contracts, are available for sale from:

Superintendent of Documents ) *
U.S, Government Printing Office ’
Noﬁth Cap1t01 Bet. G & H Streets, N.W. ’
- Washington, D.C. 20402

.

)] Lt - pre

w 0 Iitlg
Title IX:

"Complying With TitYe IX: The First e
Twelve Months , e

. /
Sélected Resources

Why Title IX?

Identifying Discrimination: A Review
f Federal, Antidiscrimination Laws
nd Selected Case Examples

Complying with Title IX: Tmp1ement¥ng SN
Institutional Se]f Evaruétion

Title IX of the EdUCation Amendments

Competitive Ath1Et1cs

-Qf 1972¢ A Summary of the Imp]ementing
Regulatioh

Edual Educational Opportunity (poster)

Equal Emplqyment Opportunity (poster)

In Search of
Equal 0ppurtun1ty ' ’

Stock #.

017-080-1669-9 * .85
017-080-1670-2 .35
:‘\ “ '

017-080-1671-1 45

© 017-080-1672-9 2.10
© 0172080-01673-7 45
017-080-01674-5 - .35
.071-080-01675-3 - .35
! -3

017-080-01713-0,  "2.75

' Ptigef
017-080-01668-1 $ .35

i
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| h Title  steck # Price -
Selecting Professionals in Higher : . DA
[Education: ‘A Title IX Perspective 017-080-01708-3 $1.30
A Spudent Guide to TitleIX - '017-080-01710-5 2.0
Tigle IX Grievance Procedures: An .
Introductory Manual . . 017-080-01711-3 2.50 .
Title IX and Physical Education: A . .
chpliance_Overvigm_mm_mn____T__;W“““___ 017-080-01712-1 _  1.40 .
Implementing T tle IX: ,A Sample Workshop 017-080-01709-1L 3,75

IMPLEMENTING TITLE IX AND ATTAINING SEX EQUITY A WORKSHOP RACKAGE FOR

“'ELEMENTARY - SECONDARY. EDUCATORS

. Tit]e - | © Stock # ,' fPrice
h ] . ¢
The Context of Title IX — | 017~080-01928-]| 2.75
The Title IX ﬁegu]ation and Grievance : ) .
Process . . , _017 080 0]926 4 _ 3.00
Planning For Change . * . 017-080- 01924 8 . 2.50
The Administrator's Role . | 017-080-01932-9"  "3.75
The Teacher's Role, = ... < _ 017-080-01940-0 . . 4.50
. The Counselor's'Role . o 017-080-01934-5 3.75
Thé.Physical Activities Specfa]ist s Ro]e . 017:080-01929-9 4.75
L - L g
_ The Vocational Educator's Ro]e o < s 017-088-01941-8 4.75
The Comunity's Role - ©017-080-01931-1 , 3.2
“ . Participant's Notebook “a e  017-080-01939-6  /3.50,
Imp]ementing T1t]e IX in Physica] Education | .
and Athletics {Application Booklet, for
Elementary--Secondary Physica\ . e )
Activity Personne]) . . 017-080-02006-8 ~3.00
) Attaining Sex Equity" in Counseling MR o -
Programs and Practices (App]ication S e
Booklet for Counselors) © 077 017-0B0-01935+3  © 2.75
.N ' < W‘S s .« ¢ :u .
.wff. / / ° y
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The Context of Title IX

" The Administrat6¥Ts Role o

... Non sexist Career Counseling for Women:

Part I, 1978

IMPLEMENTING TITLE IX AND ATTAINING SEX EQUITY:
.[OR POSTSEQONDARY EDUCATORS:

Title
':‘

The Title IX, Regd]ation & Grievance
ProceSS'

~

PTanning For Change

» 13
e

The Counselor's-Role
The Teacher'Educatdr's\RoTe

Participant's Notebook \

jmp]1c$t10ns\of Title IX for Postsecondary
Education and Athletics Personnel -
(Application Booklet for Postsecondary
Physica] Activity Personnel)

Implementing Sex EQuity in Teacher -

< Education (Application Booklet

For Postsecondary fducation Personnel)

* . *

NOMEN S EDUCATIONAL EQUITY COMMUNICATIONS, NETWORK (NEECN)

v

~ A WORKSHOP PACKAGE

017-080-01936-1"  2.75
017-080-01937-0 = 3.00
017-080-01942-6 2.50

017-080-01943-4 " 3.28
017-080-01938-8 4.50

&

017-080-01925-0" - 2.40 -
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Available from GPO in the
- future
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The fo]lowing pub]ications are available for sale from:

~ WEECN

Far West Laboratory for Educational

“  Research and Development
1855-Folsom Street s
San Francisco, California 94103 -
BIBLIOGRAPHIES (

ContTHdTﬁg'Educatidh ‘Reentﬁy and the Mature
Woman. Annotated Selected References and

. Resources, 1978

S

Annotated Selected References and Resources; A

™ . t. h .

Price

‘$2,50

- Stock # - Price

$2.50

| 01i;229i9%9§3-7 T
0 7<080-01927-2 . ° 3.50

L



'?_.
.

Non sexist Career Colnseling for Women:
Annotated Selected References and Resources,
Part II, 1978

Hispanic Women and Education: Annbtated
Selected References and-Resources, 1978

Rural Women and Education Annotated Selected
References and Resources, 1978

-

. INFORMATION ANALYSIS PRODUCTS:

Apprenticeship and Qther Blue Collar Job
Opportunities fqr Women, 1978

*

Educhtion: The Critical Filter. A Statistical

Profile of Girls and Women in Elementary and Secondury

- Education

- Sex Bias in Testing:

Ekpanding the Options--Nomen in Nontraditional
Jobs: A Guide to Non-print Medtia

Information on Women's Educational Equity:
A Legislators' Guide to Sources

A Review with
Policy Recommendations, 1978

Sex Equa]ity in Vocationa] Education A Chance
for Educators to Expand Opportunities for Students,
1978

Sex Stereotyping in Instructional Materials and
Television: Awareness Kit, 1978 =~

What Héppens-ATter Schoo].
Women and Education, 1978

- A Study of Disab]ed

Women in Educational Administration: Profiles
and Resources, 1978 - . Tl

r

DIRECTORY:

Guide to Organizations worktng for Women's
Educationa] Equity 1979 Edition

Price

$2.50

$2.50

$4.75°

$6.25 .

°$3.50

$3.50

$3.50

$3.50
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$6.00
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! FORTHCOMING WEECN PUBLICATIONS:

Price
A Statistica] Profile of Women Students in
Higher Education , Forthcoming
A Statistical Profile of Women Faculty and e o :
Administrators in Higher Education R ~ Forthcoming
Sex Bias in Testing: A Guide for: E]ementary .
\and Sec0ndary Administrators, . \ y N Forthcoming
" WEECARESOURCE ROUNDUPS: o B
A series of, bibliographies avai]ab]e at no cost from WEECN.
Please send a self-addressed, stamped (15¢) envelope, alpng
with the particular Resource Roundup titles you want. The
currently available titles are: ) , ‘-
Women in Educationa] Administrat1on | No Cost
Girls and Women 1n Sports | i No Cost
Disab]ed Women and Equal Opporjtunity ‘ .. - .: No Cost.
Data Tapes -and Women's Educational Equity No Cost
Black Women in Education _ : | No Cost
. Resources for Older Women | w_ No Cost
P e \
INFORMATIONfPACKETS SERIES: | ‘
o Ttle IX . - © $5.00
Women and Science: . o ' - . . $5.00
1zkﬁ(and Vocationa] Education ' .. //~"$5.00'
Nomen and Mathematics | . . $5.00
Educational F1nanc1a1 Aid for Womenes ' - $5.00
' - 4 -
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9
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The following WEECN publications are available from the

Gowernment Printing Office: -
< . L Y
Stock Number . Price
" ki ) . ' '
\ Resources in Women's Educational . ‘
"Equity 1977, Volume 1 . 017-080-01820-9 $5.00
Resources in Women's Educational "
Equity 1978, Volume 2 017-080-01947-7 $7.25
. Resources in Women's Educational
Eguity May, 1979 Volume 3, Number 1 017-080-02014-9 $6.50
Resources in Wemen's Educational . |
Equity October, 1979 Volume 3 - '
Number 2 017-080-Q2064-5 $7.50
2N oo
Finding Funds for Programs Relating
To Women's Educational Equity, 1978 . 017-080-01835-7 ~ o $2.50
Non-Print Resources in Women's : |
Educational Equity, 1978 017-080-01836-5 $4.25
x * * !
. Other WEEAP publications available from the Government Printing
Office include:

' Freedom of Reach for Young Children: : L
Nonsexist Earty_ Childhood Education 017-080-01778-4 $2.10
Being A Man: it of Instructional S /
Activities on MalelRole Stereotyping . 017-080-01777-6 $2.10 «

* . . o ‘ R
o »
* * *
Further information regérdihé thé-above_gggljgations js available from
the WEEAP office. .
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